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Studies

POLITICKE VEDY A DEMONIZACIA NEPRIATELA!

POLITICAL SCIENCES AND DEMONIZATION OF THE
ENEMY

Radoslava BRHLIKOVA

Abstract

The polarization of Slovak society down to the level of individual families
continues to deepen. Even a year after the assassination of the Prime
Minister, the spread of hatred has not been stopped. The image of the enemy
and its demonization in the form of dehumanization and ridicule has taken
deep root in society through social networks. The slogan “LeboFico”is enough
to justify any dysfunctional element of the system. This article evaluates the
shift in Slovak society, as well as the reflection of political science a year after
the first assassination of the Slovak Prime Minister. It asks the question why
this act did not unite us as a society, but rather the gap between the two
barricades has deepened even further, and why political science has hardly
reflected it at all, and why some political scientists even contribute to this
polarization with their media appearances and analyses. It reminds us that we
have gotten to where we are today through the techniques of demonization
through the media and lawfare through law enforcement.

Keywords: enemy, demonization, lawfare, hatred, society, polarization,
political science

uvoD

Ktosi povedal, ze pre uspech dialégu je vzajomny reSpekt nutnou
podmienkou, pretoze jeho cielom nie je porazit protistranu, ale najst’ prienik
zaujmov. Kazdé vitazstvo je totizto len prilezitostou a podcenenie rizik tejto
vyhry vedie spravidla k sklamaniam. Slovenska spolo¢nost vSak vélu
k dialégu stratila. Ak sa aj niekde vedie, ani jedna strana tu druhu nepocuva,
akoby ohluchla, nedostava sa k nej ziaden zvuk. Odpovedou su zvy€ajne
nadavky, dehumanizujuce nalepky, pohfdanie a zosmieSfiovanie protistrany.

' Prispevok vznikol v ramci vyskumného projektu: VEGA 2/0068/23 Podoby a
mechanizmy diferenciacie a rekonfiguracie verejného a politického Zivota. Kolektivne
akcie a politické postoje.
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Vsetko su to techniky enemifikacie a naslednej démonizacie nepriatela a
v prostredi domacej politickej scény tieto techniky nevyvolavaju ani tak strach
z tohto nepriatela, kedZe ho dobre pozname, ale skér nenavist a popieranie
jeho ludskej dbéstojnosti areSpektu kdruhej strane, kinému nazoru.
Slovensko a vacsina europskych Statov, Clenov Eurdpskej unie, sa zvyknu
sami seba definovat ako demokratické rezimy, demokratické politické
systémy.

Klasické tedrie demokracie sa zhoduju na &smych zakladnych
zasadach, ktoré by mali demokratické systémy bezpodmieneéne napinat’: 1.
vSetci dospeli maju pravo volit, 2. kazdy ma jeden hlas, 3. kazdy vybera z
dvoch a viacerych stran, 4. vofby sa konaju pravidelne, 5. jedna strana ¢i
koalicia bola zvolena, 6. strana, ktora ziskala va¢sinu hlasov, sa povazuje za
vitaza, 7. ti, €o prehrali, sa nesnazia znemoznit vitazom vladnut a 8. vitaz sa
nesnazi zni€it porazeného.

Do tychto zasad by nemal zasahovat nikto zvonka, ani zvnutra
politického systému ako napriklad ustavny sud alebo organy &inné v tresthom
konani, pokial neprislo k skutocnému poruseniu zakona. V poslednom obdobi
v8ak zaznamenavame trend, Ze tzv. vyspelé, liberalne demokracie zacinaju
body 6, 7 a8 obchadzat, ignorovat a popierat v momente, ako trendy
naznacCuju, ze moc by mohol prevziat niekto, kto sa podla médii,
mimovladnych  organizacii domacich  a zahrani¢nych, niektorych
medzinarodnych organizacii a niektorych politikov a politickych stran a za
nimi stojacimi oligarchami vymyka kontrole, hovori o suverenite a narodnom
zaujme, koho zadefinovali a oznadili nalepkou populista az extrémista, ako
sme toho boli svedkami v niektorych eurdopskych Statoch napriklad
v Rumunsku alebo v Nemecku, v Moldavsku &i na Slovensku. Po udalosti
v Handlovej z 15. maja 2024 sme kratko dufali v uzmierenie, odpustenie,
v zmiernenie nezmieritelnej polarizacie v spoloCnosti, ktora viedla az
k nenavisti a pokusu o vrazdu. Nestalo sa, dokonca sa vynorili nasledovnici
atentatnika Cintulu, podporujuci novovytvorenu politicki stranu, paradoxne
nazvanu Demokrati. Citujuc prezidenta Slovenskej republiky Petra
Pellegriniho mozno teda konstatovat, Ze zo slovenskej spoloCnosti za
posledny rok zmizla ,nielen svornost a jednota, ale aj zakladna tolerancia
a vzajomné porozumenie“, comu vyrazne dopomohli socialne siete, ktoré sa
stali ,galaprehliadkou vzajomnej*, stale sa stupriujucej, ,nenavisti...Ludia uz
nevahaju Zelat' jeden druhému smrt’ a verejne vyzyvat na konanie zla. A
mnohé média, ktoré sa celé desatroCia hrdili tym, Ze su stréZznymi psami
demokracie, straZia dnes demokraciu tak, Ze tuto nenavist zo socialnych sieti
opakuju, pouZivaju a namiesto tlmenia tychto zlych vasni samy casto
prilievaju olej do ohria vzajomnej neznasanlivosti...Pokial budete len
mechanicky prenasat’ blato zo socialnych sieti do svojho viastného
medialneho priestoru, budeme sa o chvilu v tom blate vsetci brodit aZ po
usi...Fasistické zlo sa nesmie vrétit v Ziadnej podobe. Ani v nacistickej
uniforme, ani v znackovom obleku, ani zamaskované slovami, ktoré sice
nespominaju nacizmus Ci faSizmus, no su skrz naskrz presiaknuté
nenavistou...Bojim sa, Ze sa zrazu hiekomu zaZiada skutocna zbrari namiesto
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tej slovnej...Nenavist je palivo, ktoré skvele hori, no neskuto¢ne tazko sa
hasi...” (prezident SR Peter Pellegrini vo svojom prejave pri prilezitosti oslav
81. vyrocCia Slovenského narodného povstania (SNP) v Banskej Bystrici: 81.
vyrocie Slovenského narodného povstania). Otazkou je, ako sme sa vébec do
tohto stavu dopracovali a ¢o je dévodom toho, Ze sme dnes v takejto napate;j
superpolarizacii. Zda sa, Ze ani politické vedy nedokazu situaciu objektivne
hodnotit a poskytnut primerané vysvetlenie, kedze samotni politolégovia,
pozyvani do ,hlavnych® médii, aby sa vyjadrili k aktualnemu dianiu, nedokazu
podat triezve, ideologicky a stranicky nezataZzené hodnotenie. Sami su €asto
ideovo velmi Citatelni, emotivni, nenavistne naladeni, vyjadruju sa vulgarne,
dehumanizujuco, bez profesionalneho reSpektu, reprezentujuc len jednou
stranu, tu protivladnu, antirusku, tzv. progresivisticku, proeurépsku.

1 DEMONIZACIA A LAWFARE NA SLOVENSKU

Ako sme uZ uviedli v predchadzajucom prispevku zroku 2024,
vychadzajuc z klasickych tedrii Stiepeni (cleavages) Rokkana a Lipseta
(1967) a Lanea a Errsona (1987), slovenska spolocnost je dnes (2025) hiboko
rozStiepena a polarizovana na v zasade dva ideologické a aj regionalne
uréené tabory?, Uspes$ne aplikujiuce techniky vytvarania nepriatela,
sprevadzané Ciernou propagandou, polopravdami, klamstvami, nenavistnymi,
dehumanizujucimi az vulgarnymi prejavmi, s vyuzivanim represivnych
nastrojov zo strany niektorych reprezentantov policie a justicie, pouzivajuc na
prikrytie svojho poruSovania zakladnych fudskych prav — najma prava na
nazor — pojem extrémizmus a s nim spojené paragrafy trestného zakona
a udajnu snahu o zastavenie $irenia nenavisti v spolo¢nosti (pripad Bombic?).

Vedecka obec bola v tejto veci schopna sa zhodnut akurat na tom, ze
relativne rovnostarska spolo¢nost’ sa po roku 1989 rozdelila na dve zakladné
skupiny — vitazov a porazenych v ekonomickej, politickej a kulturnej
transformacii, nasledne — vo velmi rychlom slede na pomerne malom
C¢asovom useku 30 rokov — prebehli v ramci tychto dvoch zakladnych skupin
vnutorné Stiepenia na dalSie podskupiny podla takych rozliujacich znakov,
ako je prislusnost k ur€itému etniku a identite dominantne na Slovakov a
Madarov, miesto pévodu na tych z mesta a tych z vidieka, podla ideologie na
liberalov a konzervativcov, socialistov a komunistov, zastancov vstupu do EU

2Ako to znazorfiuju vysledky 2. kola prezidentskych volieb na stranke Statistického
uradu SR.

3 V suvislosti s tymto pripadom je potrebné zdoéraznit, Ze jediné Daniel Bombic je
vazobne stihany za tzv. nenavistné prejavy, hoci ide v jeho pripade o vulgarizmy,
ktoré ale v trestnom zakone ako trestny ¢€in definované nie su. Ini previnilci, napriklad
Milan Simecka star$i alebo Peter Latak alebo Jaroslav Nad, pouzivajuci vysoko
dehumanizujuci  slovnik, kolidujuci s trestnym ¢&inom hanobenia rasy, naroda
a presvedcenia podla paragrafu § 423 a podnecovania k narodnostnej, rasovej a
etnickej nenavisti podfa § 424 Trestného zdkona v8ak dodnes stihani nie su, ich
prejavy nenavisti si dokonca zo strany organov $tatu (organov €innych v tresthom
konani a prokuratury) bagatelizované.
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a NATO a odporcov vstupu do EU a NATO, az k dnesnému stavu hlbokej
fundamentalnej polarizacie a rozdelenia spolo¢nosti na dva zakladné tabory
— vitazov a porazenych vo volbach 2023%. Jednotlivci, aj celé skupiny zacali
dostavat dehumanizované nalepky a vulgarne oznacenia ako ,fasisti, Svaby,
spodina®, liza, dezolati, opice, paviany, svine, proruski trolovia, Putinovi
sluhovia, mierostvaci, mudrosradi €i postsedliaci®. Druha skupina, t4, ktora je
v mensine, sustreduje sa najma vo velkych mestach ako Bratislava a KoSice,
zlozena najmad zintelektualov, politickych  aktivistov, novinarov®
a umelcov, povazuje samu seba za tu spravnu a jedinu, ktora ma pravo
ur¢ovat, kto je hoden byt ¢lenom spolocnosti a kto uz nie.

VSetko toto je suCastou procesu vyroby nepriatela ajeho
démonizacie. Nasu identitu si takymto negativnym spésobom vymedzujeme
voci inému, takze je pre nas nevyhnutnostou nejakého nepriatefa mat, ako to
konstatuje Eco (2013: 10). Takyto nepriatel je pre nas zarover barometrom
nasho hodnotového systému, cez ktory si dokazujeme vlastnu hodnotu. A, ak
takéhoto nepriatela nemame, tak si ho musime jednoducho vyrobit. Sami
seba potom hodnotime v porovnani s cudzimi, seba samozrejme vidime
v lepSom svetle, nadhodnocujeme sa a zaroven negujeme, podhodnocujeme
a démonizujeme inych (Eco 2013: 11-27). Pripisujeme im negativne
vlastnosti, oznaCujeme ich pejorativnymi nalepkami, skresfujeme
a prispésobujeme si realitu tak, aby zodpovedala naSim predstavam.
O samych sebe mame kladny a benevolentny obraz, ale k nepriatefovi
prechovavame negativny a nenavistny obraz (Krej¢i 1997: 385). To je spbsob,
ako sa nepriatel vyrobi, pri€om ale nevnimame fakt, ze €asto tych, ktorych si
ako nepriatelov projektujeme, nam niekto v mene svojich zaujmov podsuva
(Eco 2013: 12). Takymto spésobom sa potom spolo€nost pripravuje na buduci
konflikt, zaloZeny na reinterpretacii a odmietani iného obrazu, ktory by viedol

4 Samozrejme, aj tieto dva tabory sa dalej vnutorne Stiepia na zaklade mnohych,
rozdielnych otazok, o€akavani, nazorov a zaujmov.

5Byvala herecka, narodna umelkyia CSSR a byvala velvyslankyfia Ceskoslovenska
a Slovenska, sociologi¢ka Magda Va$8aryova takto oznadcila asi 1, 4 milibna ob&anov
Slovenskej republiky len preto, Ze volili vo volbach do NR SR v roku 2023 stranu
Smer- SSD, priom pouZila aj vyrazy ako faSisti a nevzdelana luza.

6 Pripomerime si moderatorku Zlaticu Puskarovu, ktorej Specialitou v obdobi jej
najvacsej slavy, bolo uréovat politikom, s kym maju alebo nemaju vytvarat povolebné
koalicie. Kadrovanie, cenzurovanie a kultiru vymazavania si vSak osvojila ina
moderatorka a novinarka Zuzana Kovaci¢ Hanzelova, ktora sa preslavila tym, ze sa
snazila zabranit tomu, aby v Ceskej verejnopravnej televizii vystupil slovensky
velvyslanec v CR v obdobi po vrazde Kuciaka ajeho snubenice, aby nemohol
prezentovat poziciu slovenskej vlady, zaroveni je aj iniciatorkou zoznamu fudi, ktorym
nemalo byt v RTVS umozZnené prezentovat vlastny nézor, a teda ktori nemali byt
pozyvani do spravodajskych a diskusnych relécii televizie. Inym prikladom je Monika
Todova, ktorej sa svojimi €lankami podarilo ovplyviiovat rozhodnutia sudov a znicit
Zivoty mnohym, aj verejne znamym fudom ako bol napriklad Milan Luéansky. Dal$im
z tejto plejady je Milan Simecka starsi, podla ktorého je slovenéina len takou
bacoveinou, jazykom obesenca, slovensky narod je ndrodom zbabelcov, ktory nikdy
poriadne nebojoval a Slovaci st hlupym a nevzdelanym narodom...
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k spochybneniu nasho videnia sveta. Podnecuju sa tak najtemnejSie ludské
vadne ako strach a nenavist, ktoré uZ neraz viedli v spoloCnosti ku
katastrofam - od vytvorenia atentatnika az po ob&iansku vojnu v spoloénosti.

V slovenskych podmienkach su takémuto procesu najCastejSie
vystaveni politici, Castokrat konkrétni politici. V devatdesiatych rokoch to bol
Vladimir Meciar, poslednych asi dvanast rokov je takejto nenavisti vystaveny
Rébert Fico. Nejde pritom o prirodzeny proces vytvarania nepriatela, ale o
cieleny a riadeny proces, ovplyviiovany, kontrolovany a riadeny vnatornymi
a vonkajsimi aktérmi s vlastnymi zaujmami za vydatnej podpory slovenskych
médii, aktivistov politickych mimovladnych organizacii a politickych analytikov
a politickych vedcov. Takto nastavené vnutorné prostredie, nepriatel'ské vo i
voli vacsiny, atym aj voci legitimnej vlade, ktora vziSla zo vSeobecnych
volieb?, presmeroval vyvijajuci sa demokraticky politicky systém, najskér na
neoliberalnu a dnes — podla mienky autorky — na progresivisticko-oligarchicku
diktataru, pod ¢im si mozno predstavit také nastavenie politického systému,
v ktorom formalne zostavaju zachované niektoré prvky demokratického
mechanizmu ako pravidelne sa opakujuce volby alebo demokratické institucie
ako voleny parlament, pluralizmus politickych stran &i ustavny sud, ale
establiSment v zmysle ekonomickych vitazov ekonomickej transformacie po
roku 1989, urcité politické sily a strany, konkrétni politici, média a urcity
segment umeleckej scény — tzv. celebrity: moderatori, youtuberi, influenceri,
herci a spevaci — sa s uspechom snaZia o potlaanie plurality, slobody
nazoru, zavadzaju cenzuru, presadzuju jediny ,spravny“ nazor a vilastnu
»Spravnu“ ideoldgiu, mensinovy nazor na ukor vac¢sinového, pricom su ¢asto
z pozadia financovani oligarchickou vrstvou spolo€nosti reprezentovanou
velkopodnikatelmi, vlastnikmi nadnarodnych technologickych a finan¢nych
spolocnosti, ktorej prislusnici sa v niektorych Statoch priamo do politického
Zivota zapajaju, ako aj zahrani¢nymi vladami prostrednictvom velvyslanectiev
a medzinarodnych mimovladnych organizacii, ktoré sa ¢astokrat podielaju aj
na vyvolani farebnych revolucii v pripade, ak sa vnutro$tatny vyvoj predsa len
vymkne kontrole.

Specialne média sa v takomto systéme zo straZnych psov demokracie
transformovali na Stvrtl moc v State, v ramci ktorej oni rozhoduju, ¢o sa
verejnost’ dozvie a €o nie, €o je pravda a Co je loz, o Com sa diskutovat’ bude
a o ¢om sa nesmie (Carlyle 1840). V ramci tejto pozicie oni rozhoduju, kto
bude vladnut, a aku politiku bude robit bez toho, aby toto ich rozhodnutie
podliehalo demokratickému procesu a demokratickej kontrole, pretoze oni uz
pravdu nehladaju, ale vlastnia ju (Herman — Chomsky 1988; Lippmann 1997,

7 Ze sa niektori nevedia zmierit' s vysledkami volieb, o tom svedg&ia mnohé hlasy, ktoré
by najradSej zruSili jednu zo zasad demokratickosti volieb, ato je zasada
v8eobecnosti, ktora vSetkym dospelym ob&anom Statu zaru€uje pravo volit' a zaviedli
by vekovy cenzus, ktorym chcu vekovej kategérii seniorov - teda najskusenejSim
voliGom — zabranit volit a naopak povolit’ volbu detom — teda lahko manipulovatelnym
a zranitelnym osobam - ktoré este nedosiahli vek plnoletosti a ktorych spésobilost na
niektoré ukony, vzhladom na ich nevyzretost a neskusenost, je zo zakona
obmedzena.
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Hanitzsch 2007; aini). Z moderatorov aredaktorov sa stali kazatelia
a aktivisti, ktori priamo svojimi kazfiami a komentarmi nastavuju a ovplyvnuju
politicky boj a ur€uju, €o si verejnost ma mysliet. Niektori politolégovia pre
takéto systémy vyna$li nové terminy a nazyvaju ich vnorené, chybné,
defektné alebo iliberalne demokracie (Merkel, 2004).

Jazyk, ktory sa vtakomto systéme zacal pouzivat, v zaujme boja
s druhov stranou, je €asto dehumanizacny, vulgarny a kriminalizujici. Je
jednoduché a v podstate beztrestné kohokolvek ucéelovo oznadit réznymi
nalepkami. Dnes sa najlepSie predavaju nalepky ako extrémista, faSista,
dezinformator, kon$pirator, korupénik, zlodej a mafia. Vdaénym teréom tychto
nalepiek na Slovensku je prave Rdébert Fico, pricom takéto jeho nevhodné
oznacenie sa objavuje aj v rdéznych odbornych a vedeckych analyzach.
Samotni politolégovia svojimi analyzami a hodnoteniami legitimizuju takéto
nastavenie systému a prostrednictvom citacii a odvolavok bez bliZzSieho
skumania metodiky a overovania, falzifikacie a verifikacie, autorizuju vyskumy
anazory rbznych pochybnych sukromnych spolo¢nosti s nejasnym
financovanim, vlastnictvom a riadenim.

Postupné kroky techniky démonizacie, veduce az k snahe fyzicky
nepriatela odstranit, jednoducho popisal Spanielsky politolég, zakladatef
antiglobalizaCného, favicového hnutia Podemos a byvaly vicepremiér
Spanielska Pablo Iglesias Turrion (2022), ked sa zamyslal a opisoval situaciu
v Argentine, ktora viedla az k atentatu na byvalu argentinsku prezidentku
Cristinu Fernandez de Kirchner®:

Prvym krokom je Sirenie nenavisti afaloSnych obvineni (fake
news), klamstiev prostrednictvom reproduktorov, ktorymi su velké pravicové
média: je nepopieratelnym faktom s mnozstvom dékazov, Ze predstavitelia
strany Smer — SSD, najma Rd&bert Fico, boli dlhodobo vystaveni uto¢nej
medialnej kampani mienkotvornych dennikov ako SME, Dennik N aj Pravda,
ako aj sukromnych a verejnopravnej televizie Markiza, JOJ, TA3 a RTVS.
Predstavitelia strany boli, ¢asto faloSne a bez dbkazov, obvifiovani z korupcie
a danovych optimalizacii (UCet na Belize), zo sexualneho zneuZivania
maloletych (kauza Cisty denl), vrazdy (Kuciak a Ku$nirova), zorganizovania
zloCineckej skupiny a prepojenia na taliansku zlo€inecku organizaciu (mafiu)
Ndrangheta. Vrcholom tejto nenavistnej kampane sa stal film Svina, ktory
manipulativne skresluje politicku realitu na Slovensku, podsuvanim
nepravdivych verzii o trestnej €innosti Roberta Fica a ludi z jeho okolia, ¢im

8 Jej politicky pribeh je podobny pribehu Roéberta Fica. V politike, v najvy$sich
funkciach pésobila v rovnakom obdobi ako on a takisto ako on, aj ona sa stala
najvyznamnejsou argentinskou politickou. Podobne ako on, aj ona zrusila neefektivny
tzv. druhy pilier déchodkového sporenia a snazila sa o suverénnu zahrani¢nu politiku,
¢im si ziskala podporu Sirokych mas, ale aj vela nepriatelov, najma z radov vlastnikov
médii, ktorymi bola nasledne prezentovana ako univerzalna vinni¢ka vSetkych
problémov v State, vratane korupcie. Stala sa teréom nenavistnej kampane médii,
ktora nabrala extrémne rozmery a vyustila az do pokusu o atentat na fiu. Na rozdiel
od Réberta Fica v8ak mala Stastie, pretoZe zbran, ktora jej mierila zblizka do tvare,
nevystrelila (Seifert 2022).
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vyvolal vo verejnosti odpor a masovu nenavist voli konkrétnym politikom
a konkrétnej politickej strane a priamo tak ovplyvnil parlamentné volby v roku
2020. Objavilo sa heslo ,LeboFico®, nenavist sa zafala koncentrovat
a kolektivizovat®. Akykolvek akt alebo zlo¢in konkrétneho jednotlivca sa stal
zlo€inom celého Smeru, ak sa to tyka opacnej strany, tak ide o poklesok
konkrétneho jednotlivca. Kauza kohokolvek zo Smeru alebo blizkeho Smeru
je médiami umelo zveliCena a nafuknuta, zatial ¢o kauzy opozicie su Casto
bagatelizované, az prehliadané. Média sa stali zbrafiou a novinari vojakmi
hybridnej vojny. Ich jedinym ciefom je vyvolavat nenavist.

Obrazok 1 Predvolebna dodavka stran SAS

Ce)

| Sy

Zdroj: Facebook strany SAS

Dehumanizacia politického rivala je uzko spojena s krokom jedna.
V pripade Slovenska je to strana Smer a jeho konkrétni predstavitelia, najma
traja z nich: Robert Fico, Rébert Kalindk a Lubo$ Blaha. Ide o vyrazy ako
Svaby, hmyz, hranol, kapo, svina, o nazorne ilustruje obr. €. 1, na ktorom je
predvolebna dodavka strany SAS pred parlamentnymi volbami v roku 2020,
ktorej kandidati chct na Slovensku realizovat dezinficaciu'®, teda zlikvidovat
hmyz v podobe konkrétnych predstavitefov stran SNS, Smer — SSD a LSNS.
Je zarazajuce, ze politicka veda na Slovensku ziadnym spdsobom na takuto

9V zmysle kolektivnej viny — akykolvek akt alebo zlocin jednotlivca — ¢lena strany
alebo jej podporovatela - je zlo€inom celého Smeru. V pripade opacénej strany ide o
poklesok konkrétneho jednotlivca a kolektivna vina je vylu¢ena a nepripustnd, strana
a jej Clenovia a podporovatelia nenesu za takyto €in Ziadnu zodpovednost.

10 Autorom tohto vyrazu je byvaly poslanec NRSR Peter Osusky, vysokoskolsky
pedagodg a lekar, byvaly prodekan Lekdarskej fakulty Univerzity Komenského a byvaly
prorektor Univerzity Komenského v Bratislave, z Obcianskej konzervativnej strany,
ktory bol v rokoch 1998 — 2002 zvoleny do NRSR za Slovensku demokraticku koaliciu,
v roku 2010 za stranu MOST-HID a v rokoch 2012, 2016 a 2020 za stranu SAS.
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aktivitu nereagovala, napriek tomu, ze zakladné poucky o demokracii, ktoré
su $tudentom politoldgie vtikané na prednaskach do hlavy, takéto po&inanie
odsudzuju a v spoloénosti, ktora si narokuje na hrdu nalepku demokraticka,
nepripustaju. NavysSe, takéto spravane je priamo v rozpore so zakladnou
hodnotou eurépskeho spologenstva, ktorou je ucta k ludskej ddstojnosti, ¢o
zakotvuju aj =zakladajuce zmluvy Eurdpskej unie. Naopak, skor
zaznamenavame priklady, Ze niektori politolégovia reagovali na takéto
zhrubnutie a otupenie spolo¢nosti akceptovanim, prevzatim a Sirenim
takéhoto slovnika.

Tretim krokom je politizacia spravodlivosti a uplatfiovania zakona.
Tento postup pozname z Latinskej Ameriky pod nazvom lawfare a na vlastnej
kozi ho okusili, okrem argentinskych politikov ako napriklad Cristina
Fernandez Kirchnerova, aj su€asny brazilsky prezident Lula da Silva a byvala
prezidentka Dilma Rousseffova, ekvadorsky prezident Rafael Correa,
bolivijsky prezident Evo Morales alebo prezident Peru Pedro Castillo. Tato
faza ma aj svoje ludské obete'' a Statne organy sa v ramci nej zaoberali
Lvyrobou kajucnikov“. Lawfare je v slovenskej politologii zatial viac-menej
neznamy pojem. Je to vlastne jeden 2z nastrojov hybridnej vojny
prostrednictvom prava, ktora sa objavila uz v 20. storoéi, ale su¢asne rozmery
nadobudla az v 21. storo€i vdaka doéstojnikom americkej armady, medzi
ktorymi vynikol najmd general letectva Charles J. Dunlop, Jr., ktorému
prekazalo, Ze priebeh vojenskych intervencii USA v zahranii komplikuju
pravne argumenty. On sam o tejto metdéde napisal, Ze ide o také vedenie
vojny, pri ktorom sa pravo pouziva ako zbrar (Dunlop, 2001). Vznikla preto,
Ze v Statoch Latinskej Ameriky neokolonialna technika zmeny reZimu
prostrednictvom vojenského prevratu so zahraniénou ucCastou stratila
ucinnost, pretoze domace obyvatelstvo sa naucilo tuto techniku rozpoznat
a postavit sa pucistom UspeSne na odpor (Venezuela, Bolivia). Ide
o sofistikovanu taktiku nahrady konvencnej vojny za natlak na oponentov,
ktori su Casto vladnucimi politikmi, vdaka dominancii aktérov lawfare v
medialnej a justiCnej oblasti, ktori tieto pozicie ovladli demokratickou cestou.
Scenar je pomerne jednoduchy. V prvej faze sa rozbieha medialna kampari.
Média zaéni na adresu konkrétnych politikov, ktorych je potrebné
z politického Zivota odstranit, chrlit zva¢sa krivé obvinenia z korupcie
a zakladania zloCineckej skupiny, ktora ovladla alebo sa chysta ovladnut’ stat.
Navodzuje sa tak dojem z Unosu statu ,mafiou” a vytvara sa tak psychologicka
atmosféra, kde si verejnost musi vybrat medzi dvoma alternativami - médiami
nastolenou predstavou boja proti korupcii a populizmu a podporou daného
politika respektive politickej strany, &i politického smeru. Kazdy, kto sa postavi
na stranu danej obete je nemoralny, lebo takto korupciu a populizmus
podporuje. Po medialnej kampani a zmanipulovani verejnej mienky nastupuje
druha faza v podobe kriminalizacie spojenej s ulohou kajucnikov a neurcitych
dbkazov a zasahu justiCnych organov, ktoré v ostro sledovanych sudnych

" Vo vazbe v decembri 2018 v Argentine, podobne ako na Slovensku general Milan
Lucansky v roku 2020, zomrel byvaly minister zahrani¢nych veci Hector Timmerman.
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procesoch nastolfuju ,spravodlivost®, na zaklade Casto zmanipulovanych,
ucelovych a faloSnych obvineni, svedectiev a dékazov. Presne takto, takymito
metddami sa vytvara a démonizuje v spoloénosti nepriatel.
Nasadenie tychto metdd znepokojovalo aj papeza Frantiska |, ktory
cely proces velmi zrozumitelne opisal vo svojej homilii zo 17. maja 2018
nasledovne: ,Vytvaraju sa obskurne podmienky pre odsudenie nejakej
osoby...Média zacinaju negativne hovorit o konkrétnych [ludoch, lidroch
a Spinia ich ohovaranim a difamaciou. Potom do hry vstupi justicia, ktora ich
odsudi a nakoniec sa urobi Statny prevrat.“ Obet tejto techniky, ekvadorsky
prezident Rafael Correa priamo uviedol, Zze dnedni pucisti uz nemucia
a nezabijaju nie preto, ze by nechceli a bolo im to odporné a boli by taki
utlocitni, ale preto, Ze im v tom brani technologicky pokrok, ktory by tieto
zloCiny ukazal v priamom prenose, prakticky v realnom ¢ase. ,Z tohto dévodu
Jje represia maskovana legalistickym a dokonca moralnym podtextom. Ide
o pravo, doslova o ,pravnu vojnu®: spoCiva v zneuZivani prava a pouZivani
ohovarania av mene protikorupéného boja ide o moralne, politicke,
ekonomické a sudne zni¢enie politickych protivnikov...BohuZial, zli sudcovia
dnes zohravaju ulohu, ktort v 70. rokoch zohravali zli vojaci. Zatial ¢o predtym
potlacali v mene narodnej bezpecnosti a protikomunistického boja, dnes to
robia v mene boja proti korupcii...“ (Correa 2022: 168). Papez Frantidek I. ho
vo svojom posolstve pre Medzinarodnu asociaciu pre trestné pravo z 15.
novembra 2019 doplnil slovami: ,,Pravidelne sa objavuju krivé obvinenia proti
politickym lidrom a tie su rozSirované médiami, oponentmi a skolonizovanymi
justicnymi organmi. Tymto spésobom, nastrojmi lawfare, sa zneuzZiva stale
potrebny boj proti korupcii na boj proti nezelanym viadam, obmedzovanie
socialnych prav a vytvaranie pocitu anti-politiky, ktory vyhovuje tym, ktori
aspiruju na vykon autoritativnej moci. Suc¢asne je zvlastne, Ze za fakt korupcie
a organizovaného zloCinu sa nepovaZuje vyuZivanie dariovych rajov,
prostriedku, ktory sluzi na skryvanie zlolinov vsetkého druhu....”. Zaroven
zadefinoval dalSie tri prvky, ktoré sa v tejto technike objavuju a sprevadzaju
ju:
1. zneuzivanie predsudnej vazby, ktora ¢asto navodzuje dojem potvrdenia
obvinenia a viny, kedze do vazby
podozrivého/obvineného/stigmatizovaného predsa poslal nejaky sud
a sudca, napriek tomu, Ze nebol pravoplatne odsudeny, pricom sa takto
popiera a zosmieShuje zasada prezumpcie neviny. Takato vazba je ¢asto
neprimerane dlha, Casto prekracuje dobu jedného roka a zneuziva sa na
stupfiovanie tlaku na uvazneného prostrednictvom odmietania styku
s rodinou, obhajcom, vonkajSim prostredim. V niektorych pripadoch vedie
k zahadnej smrti takto postihnutého. Eurdpsky sud pre fudské prava pri
Rade Europy uz niekolkokrat vo svojich rozhodnutiach konStatoval, ze
v takomto pripade ide vzdy o poruSovanie zakladnych prav a slobdd
chranenych Eurépskym dohovorom o ludskych pravach a slobodach.
2. podnecovanie k nasiliu cez rézne demonstracie, protesty a pochody za
pritomnosti rdznych vizualnych pomécok, najCastejSie Sibenic a rakiev,
priamo pred bydliskom konkrétneho politika alebo sidlom konkrétnej
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politickej strany. Pramenom podnecovania sa stali aj rézne falo$né spravy
o korupcii a uétoch v danovych rajoch, rézne medialne vystupy a besedy,
ako aj filmova tvorba v slovenskom prostredi zastupena
propagandistickymi filmami ako Svitia a Unos.

3. kultura vyluCovania a nenavisti, ktora sa dnes Siri najma
prostrednictvom socialnych sieti, ma podobu réznych organizovanych
aktivit ako DOBRE alebo ZOMRI alebo podobu odstrafiovania profilov zo
socialnych sieti. Ma tiez podobu vylu€ovania ur€itych nazorov z verejného
priestoru nielen zo strany médii, ale aj z akademickych a vzdelavacich
in&titucii, pri€om pri niektorych nazoroch je mozné vyuzit na ich umi¢anie
a potrestanie zakon a trestné pravo (Papez FrantiSek I. 2019).

Iguera a Murua vo svojej Studii, publikovanej v roku 2022 uvadzaju, na
zaklade skusenosti z Latinskej Ameriky, ako znaky lawfare nasledujuce
kroky: 1. budovanie vazieb v justicii, bez ktorych by krivé a vyfabulované
obvinenia nebolo mozné dotiahnut do Zelaného konca, ktorym je
.Spravodlivy trest* a uvaznenie danej osoby; 2. uz vySSie spomenutu
medialnu kampan a protivladne filmy; 3. masové protesty; 4. zneuzivanie
nahravok ainformacii; 5. vazbu a kajucnikov; 6. rozsudky s nizkou
uroviiou dbékazov, priCom sa Casto stava, Zze sudca nepripusti ziadne
dokazy obhajoby, ¢im sa porusuje pravo obvineného nielen na obhajobu,
ale aj spravodlivy sudny proces; a napokon 7. selektivna likvidacia
politikov, najma tych, ktori sa snaZili presadzovat relativne nezavislu
a suverénnu zahrani¢nu politiku, odporujucu zaujmom hegemona
v regione. Ti, ktori pracuju v prospech hegemoéna ajeho zaujmov su
naopak chraneni. Ani zavazné podozrenia z korupcie, podlozené
realnymi, forenzne potvrdenymi dbkazmi nevedu k vySetrovaniu,
obvineniu a legalnemu odsudeniu. Ani to, Ze sa ich mena objavuju na
réznych zoznamoch ako napriklad Panama Papers nespdsobilo, ze by
boli zo strany médii pranierovani a zo strany vySetrovacich a sudnych
organov podrobeni vySetrovaniu a odsudeniu (Iguera — Murua 2022: 85).
Pokial ide o aktérov lawfare, v Latinskej Amerike bolo identifikovanych pat
z&kladnych zainteresovanych skupin: 1. USA v pozicii kolonidlnej velmoci
a hegemona, chraniaceho si svoje geopolitické zaujmy; 2. mimovladne
organizacie, podielajuce sa na tvorbe stratégie reorganizacie justicného
aparatu a boja proti korupcii; 3. konkrétni predstavitelia sudnej moci
a prokuratori, ktori maju pravomoc zaoberat sa trestnou cinnostou
verejnych Cinitelov; 4. masmedidlne koncerny a ich armady trollov na
socialnych sietach; a 5. domaci politici, ktori podporuju a su podporovani
vySSie uvedenymi aktérmi (Iguera — Murta 2022: 85).

Stvrtym krokom je podla Pabla Iglesiasa zapalovanie ohia, az kym
nezasiahne nejaki narusenu osobu. Vyvrcholenim je teda akt
pomsty“ alebo ,potrestania“ v podobe nasilného &inu charakteru atentatu
alebo teroristickej akcie. Pod zapalovanim ohna si mozno predstavit rézne
protesty a demonstracie za vydatnej asistencie médii, hercov a celebrit,
vizualnych pomdcok, ako aj rozne prispevky na socialnych sietach, podcasty
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a videa, zamerne skreslujuce realitu, az je zasiahnuta konkrétna osoba, ktora
vezme tzv. ,spravodlivost do vlastnych ruk®.

Piatym a poslednym bodom, s ktorym - ako prorocky uviedol Pablo
Iglesias — zijeme dnes, je snaha médii a opozicie vytvorit bez dékazov dojem,
Ze si za to obet mdZe sama. Podobne, ako v Argentine, ale aj v Spanielsku
(svedkom je prave Pablo Iglesias), tak aj na Slovensku nepridlo na strane
médii, opozi¢nych politikov, zainteresovanych vySetrovatelov
a reprezentantov sudnej moci k ziadnej sebareflexii. Pro forma atentat
odsudili, ale takmer vzapati zacali Sirit narativ, Ze zodpovednost’ za utok nesie
samotna obet a jej okolie. Dokonca sa objavili aj tvrdenia, Ze Ziadny utok sa
nestal a celé to bolo len dobre naaranZované divadlo. Zaroven sa objavili
pokusy zbavit' sa viny za zasievanie nenavisti a zodpovednosti za samotny
atentat pribehmi o tom, Ze atentatnik pochadza vlastne z tabora obete a nema
ni¢ spoloéné s opoziciou. Ospravedinenia za predchadzajiuce verbalne
prejavy nepriatelstva sa verejnosti dostalo len zo strany obete, zo strany
opozicie, médii a ostanych zainteresovanych aktérov vSak nikdy nezaznelo.
Nezaznelo ani slovo futosti €i ucasti s utrpenim obete. Naopak, opozicni
politici svorne akukolvek zodpovednost odmietli a vo svojom programe
Sirenia a podnecovania nenavisti ,LeboFico” pokraCuju aj nadalej bez toho,
aby potencionalnym buducim voli€¢om ponukali zrozumitelna a realisticku
alternativu rieSenia aktualnych celospolo¢enskych problémov.

Ani rok po atentate napatie v slovenskej spolo¢nosti nepolavuje.
Nezaznamenali sme ustup od vyuzivania technik démonizacie
a enemifikacie. Skér naopak, sme svedkami jeho stupriovania v podobe
obludnejSich a nenavistnejSich medialnych kampani niektorych médii,
opozi¢nych politikov a mimovladnych organizacii, priCom enemifikacii
a démonizacii su okrem predsedu vlady vystavovani aj niektori dalSi ¢lenovia
vlady avladnej koalicie. Snad asi najviac ministerka kultary Martina
Simkoviova. Demonétracie a protesty sa stali pravidiom s presne uréenym
miestom, datumom a ¢asom. Organizatormi su tak opozi¢ni politici, ako aj
plateni influenceri, herci a umelci, priCom ich verbalny prejav dosahuje vysoku
uroven Sirenia nenavisti a vyziev k negativnym aktivitdm voci legitimnej vliade.
Na tychto aktivitdch sa zuc€astiuju aj zahrani¢ni aktéri, coho dokazom je
kauza britskej agentury Zinc Network, podporovanej britskou vliadou takmer
desiatimi miliéonmi libier, ako to odhalil portal Declassified, ktora priamo
zasahovala a ovplyviovala parlamentné volby na Slovensku v roku 2023 pod
ruSkom boja proti dezinformaciam. Slovenski politolégovia a analytici sa
k tomuto odhaleniu zasahovania do vnutornych zalezitosti suverénneho tatu,
ktoré medzinarodné pravo a pravidla OSN zakazuju, postavili ironizujuco, az
posmesne, dokonca suhlasne. Nevideli na takomto konani ni¢ zlé
a odsudzujuce. Ak by v8ak takéto zasahovanie bolo potvrdené zo strany Ciny
alebo Ruska, odozva, nielen politickej vedy, by bola burliva a rozhorcena.
Napriek tomu, Ze v oblasti lawfare, po volbach 2023 priSlo k niektorym
zmenam ako novelizacia Trestného zakona, zruSenie Uradu S$pecidlnej
prokuratury a NAKA, politizacia spravodlivosti a uplatfiovania zakona nadalej
pretrvava. Prejavuje sa najma v oblasti slobody prejavu snahou o jegj
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oklieStovanie (pripad Bombic) a nekonanim zo strany policie a prokuratury
v urCitych konkrétnych pripadoch, ktorych hlavnymi aktérmi su politici viadnej
koalicie z rokov 2020-2023.

ZAVER

Heywood vo svojej slavnej u€ebnici Politolégia (2008: 37) upozoriiuje
na to, Zze kazda snaha o vybudovanie vedy o politike nevyhnutne narazi na tri
problémy — problém overitefnych dat, problém existencie skrytych hodnét
a mytus neutrality. To znamenda, Zze kazda jedna vypoved, kazda jedna
hypotéza, kazdé jedno hodnotenie politoléga je poznacené determinizmom,
predpojatostou a absenciou neutrality. Z toho podla Heywooda plynie, Ze
vedecka objektivita v zmysle absolutnej nestrannosti alebo neutrality, na
rozdiel od prirodnych vied, nie je v politologickej analyze dosiahnutelna.
Najhorsie je vSak, ak si politicky vedec nedokaze svoju predpojatost’ priznat,
Co sa nasledne prejavuje vo faloSnych narokoch na politicki neutralitu
(Heywood 2008: 37). Stouto vystrahou na pamati by mal kazdy
spoloenskovedny vedec, politoldg, politicky analytik, ktory prezentuje vo
svojej podstate vlastny nazor na spoloCensko-politicku realitu a dianie
v spolo€nosti v médiach, na socialnych sietach alebo v odbornych vystupoch,
zodpovedne zvazit, ¢o bude prezentovat, kedZe aj jeho nazor ovplyvriuje
a mdze manipulovat verejnu mienku.
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Studies

EFFECT OF CORPORATE SOCIAL RESPONSIBILITY
AND SUSTAINABLE HRM PRACTICES ON EMPLOYER
BRANDING: A STUDY IN A SRI LANKAN APPAREL
COMPANY

S. M. M. DAMAYANTHI - L. N. A. C. JAYAWARDENA

Abstract

In the modern corporate environment, employer branding is becoming more
important as companies attempt to develop favorable workplace attitudes to
draw and keep talent. Sustainable HRM Practices and Corporate Social
Responsibility (CSR) are key components of creating a strong employer brand
in Sri Lanka’s apparel industry, which is marked by intense rivalry, strict
international standards, and significant economic effect. This study fills the
critical gap concerning how CSR and Sustainable HRM Collectively influence
Employer Branding within the local apparel industry context. The study
employed quantitative methods involving employees from four (4) executive
grades, representing Assistant managers, senior executives, executives and
junior executives (n=145). Measure of CSR was obtained using Singh et
al.(2021) scale. Sustainable HRM practices were measured using E3S
conference scale (2021) and Employer Branding was measured using the
scale of Tanwar and Prasad (2017). Data were analyzed using inferential
statistical analyses that included the t-test, ANOVA test, and multiple linear
regression analysis. Findings of the study revealed that certain CSR
dimensions: Environmental and Social responsibility had a positive effect
(p<0.05) on Employer Branding. Sustainable HRM practices: Sustainable
employee well-being, and Sustainable compensation and benefits had a
positive effect (p<0.05) on employer branding. Study findings indicate that
organizations develop healthy brand images when they focus on treating
people well and caring about the environment. Having a good employer brand
helps organizations compete and grow. Taking care of employees and the
outside world is the key to being seen as a great place to work.

Keywords: Corporate Social Responsibility, Sustainable HRM Practices,
Employer Branding, Apparel industry
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INTRODUCTION

Organizations face unprecedented challenges in attracting, retaining,
and engaging top-tier talent. The concept of employer branding has emerged
as a critical strategic tool that enables organizations to differentiate
themselves in the labor market by creating a distinctive and attractive
employer identity (Backhaus & Tikoo, 2004). The business landscape has
witnessed an unprecedented integration of sustainability principles into
organizational strategies, fundamentally transforming how companies
approach human resource management and brand positioning. This
transformation is particularly evident in labor-intensive industries such as the
apparel sector, where the convergence of sustainable Human Resource
Management (HRM) practices, Corporate Social Responsibility (CSR), and
employer branding has emerged as a critical determinant of organizational
success and competitiveness. The intersection of CSR, sustainable HRM
practices, and employer branding represents a paradigm shift in how
organizations approach talent management. Engagement with sustainable
development goals (SDGs) and CSR enhance customer loyalty and corporate
reputation, and positively impact on employer branding (Campos-Garcia et
al., 2024). Employees, especially younger generations, increasingly prioritize
working for organizations that demonstrate genuine commitment to social and
environmental sustainability (Greening & Turban, 2000). Sustainable HRM
represents a shift from traditional personnel management approaches
towards holistic, stakeholder-centered practices that consider long-term
environmental, social, and economic impacts. Stahl et al. (2020) define
sustainable HRM as "the adoption of HRM strategies and practices that
enable the achievement of financial, social and ecological goals, with an
impact inside and outside of the organization and over a long-term time
horizon”. This conceptualization emphasizes the multi-dimensional nature of
sustainable HRM, extending beyond traditional profit maximization to broader
societal and environmental considerations.

The integration of sustainability into HRM practices has gained
significant momentum, particularly in developing economies where
manufacturing sectors play crucial roles in national economic development.
Campos-Garcia et al. (2024) demonstrate that HRM practices, including
training and recruitment, can effectively align with SDGs and promote
sustainable behaviors among employees. This alignment is particularly
relevant for the apparel industry, which faces increasing pressure from global
stakeholders to adopt responsible labor practices and environmental
stewardship. The European Commission's definition of CSR as "a concept
whereby companies integrate social and environmental concerns in their
business operations and in their interactions with stakeholders on a voluntary
basis" has become widely accepted in academic and practitioner circles
(Andruszkiewicz et al., 2024). Recent empirical evidence suggests that CSR
initiatives are increasingly recognized as critical dimensions of organizational
strategy. Santana et al. (2020) conducted a comprehensive mapping of the
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relationship between CSR and HRM, exploring that organizations are
systematically integrating social responsibility principles into their human
resource practices to enhance employee engagement and organizational
performance.

Employer branding has emerged as an advanced strategic tool that
organizations utilize to attract, retain, and engage talent in increasingly
competitive labor markets. Ambler and Barrow's (1996) seminal definition of
employer brand as "the package of functional, economic and psychological
benefits provided by employment and identified with the employing company"
remains foundational to contemporary understanding. The evolution of
employer branding has been significantly influenced by changing workforce
expectations and societal values. Buzzao and Rizzi (2024) argue that
contemporary job seekers, particularly younger generations, evaluate
employers based on multiple criteria beyond traditional compensation and
benefits, including organizational values, social responsibility, and
environmental responsibility. This shift has forced organizations to reconsider
their employer value propositions and align them with broader sustainability
objectives. The modern workforce is characterized by demographic diversity,
with multiple generations, educational backgrounds, and gender perspectives
existing together in organizational settings. These demographic differences
significantly influence workplace expectations, values, and responses to
employer branding initiatives, and targeted approaches to talent
management.

The relationship between CSR, sustainable HRM practices, and
employer branding represents a complex web of interdependencies that
collectively influence organizational attractiveness and employee
engagement. Andruszkiewicz et al. (2024) demonstrate that CSR practices
addressing environmental issues are particularly effective in enhancing
employer brand perception. Empirical research has regularly shown that
organizations with strong CSR commitments experience enhanced employer
brand attractiveness. CSR activities addressing environmental issues were
most effective in building positive employer brand perceptions
(Andruszkiewicz et al., 2024). This is particularly relevant for the apparel
industry, where environmental sustainability has become a key differentiator
in employer branding strategies.

The Sri Lankan apparel sector represents a unique context for
examining the relationships between sustainable HRM practices, CSR, and
employer branding. As one of the country's largest export industries and
significant employers, apparel manufacturers in Sri Lanka face different
challenges related to labor management, sustainability compliance, and talent
retention. Recent studies have identified several HR challenges specific to the
Sri Lankan apparel industry. Welmilla (2021) found that the most effective HR
practices in the sector were staffing and training practices, employee
organizing practices, and compensation and incentive practices. Findings
suggest that traditional HRM approaches remain important, but there is
growing recognition of the need to integrate sustainability principles into these
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practices. The environmental sustainability dimension has gained particular
prominence in Sri Lanka's apparel sector. European Journal of Sustainable
Development Research (2023) identified six main pillars of environmental
sustainability practices implemented by Sri Lankan apparel companies:
energy and emissions, water and wastewater, solid waste, chemicals,
biodiversity, and product sustainability. This comprehensive approach to
environmental sustainability provides a foundation for understanding how
these practices influence employer branding outcomes. Jayarathne et al.
(2021) explored competitive capabilities that enable sustainability practices in
the Sri Lankan apparel industry. Sustainability initiatives are viewed as
sources of competitive advantage rather than compliance responsibilities.
This paradigm shift has important implications on organizations positioning
their sustainability efforts in employer branding.

1 RESEARCH GAP AND PROBLEM STATEMENT

Even though the growing interest in the relationship between CSR,
sustainable HRM, and employer branding, several significant research gaps
exist in the current literature. While previous studies have examined the
relationship between CSR and employer branding (Buzzao & Rizzi, 2024),
and separately investigated sustainable practices in the apparel industry
(Jayarathne et al., 2021; Weerasinghe et al., 2023), there exists a significant
gap in understanding how sustainable HRM practices and Corporate Social
Responsibility (CSR) interact collaborative to influence employer branding in
the Sri Lankan apparel context. The apparel and textile industry is the
backbone of the Sri Lankan economy, contributing significantly to the
country's gross domestic product (GDP), yet empirical evidence on how
sustainability practices can enhance employer attractiveness remains limited
(Weerasinghe et al., 2023). The Sri Lankan apparel sector generates more
than 990,000 job opportunities in Sri Lanka, representing 33% of the country's
total manufacturing jobs (Mirza & Ensign, 2021). It is recognized globally for
its commitment to sustainability and ethical manufacturing practices, yet
challenges remain related to labor attraction, employee retention, and the
integration of sustainable HRM with CSR to elevate employer brand equity
(Welmilla, 2019). The integration of sustainable HRM practices with CSR for
employer branding has not been adequately explored in the apparel sector.
Many studies have been conducted in developed countries, and limited
knowledge is available from the developing countries' perspective
(Weerasinghe et al., 2023). The majority of employer branding and CSR
studies has been conducted in large corporations in developed economies,
creating a significant knowledge gap regarding developing countries. Rienda
et al. (2022)

CSR initiatives are increasingly recognized as a critical dimension of
employer branding, yet systematic investigation of these interconnections
remains limited (Brics Economic Research, 2025). Stahl et al. (2020)
emphasized the need for multidimensional approaches to understanding how
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CSR and HRM practices jointly influence organizational outcomes. Santana
et al. (2020), found that while CSR and HRM relationship is increasingly
recognized, "the potential, development, and measurement of CSR and HRM
have not been sufficiently explored". Aggerholm et al. (2011) conceptualized
employer branding in organizations at the intersection of branding, strategic
HRM, and CSR. This integrated approach remains underexplored. Studies
focus on either CSR or sustainable HRM in isolation, failing to capture the
combined effects when these practices are implemented together (Ren et al.,
2023). The Sri Lankan apparel sector lacks empirical evidence on how the
integration of CSR and sustainable HRM practices enhance employer
branding effectiveness while considering the diverse demographic
characteristics of the workforce. Study addresses this critical gap by
investigating how organizations strategically leverage their CSR and
sustainable HRM initiatives to build stronger, more attractive employer
branding.

2 OBJECTIVES OF THE STUDY

The General Objective of study was to analyze the effect of Corporate
Social Responsibility dimensions, Sustainable Human Resource
Management practices, and demographic factors on Employer Branding in
Apparel sector organization.

The specific objectives of study were,

I. To examine the effect of demographic factors (age, education level,
gender) on employer branding perceptions

II. To assess the effect of Corporate Social Responsibility dimensions
(environmental, social, and economic responsibility) on employer
branding

ITI. To analyze the effect of Sustainable HRM practices on employer
branding across five key dimensions: Sustainable recruitment and
selection, Sustainable performance management, Sustainable training
and development, Sustainable compensation and benefits,
Sustainable employee well-being.

This study examines the relationship between Corporate Social
Responsibility (CSR) and Sustainable Human Resource Management
(SHRM) as independent variables and their impact on Employer Branding
(EB) as the dependent variable. The Corporate Social Responsibility (CSR
variable encompasses the organization's commitment to social,
environmental, and economic responsibilities, while SHRM represents
sustainable human resource practices that support long-term organizational
and employee well-being. The dependent variable, Employer Branding, is
measured through five key sub-dimensions: Healthy Work Atmosphere
(HWA), Training and Development (TD), Work Life Balance (WLB), Ethics and
CSR (ECSR) and Compensation and Benefits (CB). These dimensions
collectively capture the comprehensive nature of an organization's employer
brand proposition and its attractiveness to current and potential employees.
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Following null hypotheses were derived, as incorporated in the
Conceptual framework (Figure 1) below to test the relationships among the
major study variables

H1: There is no significant effect of demographic factors on Employer

Branding

H2: Corporate Social Responsibility have no significant effect on Employer

Branding

H3: Sustainable HRM practices have no significant effect on Employer

Branding

H

Figure 1 Conceptual Framework of the study
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3 METHODOLOGY

Quantitative methodology and cross sectional survey design was
employed to study the research objectives. Study employed a deductive
research approach, beginning with theoretical frameworks and hypotheses
derived from existing literature, followed by empirical testing through data
collection and statistical analysis (Sekaran & Bougie, 2016). This strategy
enables the collection of standardized data from a large sample, facilitating
statistical analysis and generalization of findings. Study was conducted in an
established Sri Lankan Apparel sector Company, situated in Thulhiriya, Sri
Lanka. Stratified random sampling was used to ensure proper representation
across the various executive grades, departments, and gender in the entire
population. The study population comprised a total of 293 officers distributed
among assistant managers and three executive grades, viz: Assistant
managers, Senior Executives, Executives and Junior Executives. They
represented 34 departments. A sample size of 169 respondents were
collected adopting the Slovin's Formula. The questionnaire comprised four
sections, including demographics, Corporate Social Responsibility,
Sustainable HRM Practices and Employer Branding. Scales for all study
variables selected from literature and all the scales are validated and reliable
scales according to literature. The Corporate Social Responsibility
questionnaire consists of 15 items from the Contemporary CSR Scale by
Singh et al. (2021), Sustainable HRM Practices questionnaire consists of 30
items from the sustainable HRM Practices scale by E3S web conferences
(2021), and the Employer Branding questionnaire consists of 21 items from
Employer Brand scale by Tanwar and Prasad (2017). The survey was
estimated to take between 10-15 minutes and confirmed after pretest. All
information with respect to ethics was adhered to with informed consent and
assurance of confidentiality of their responses. Participation in this process
was voluntary, and it was up to the individual to either continue or reject the
survey. Target sample size was 169 employees representing Assistant
Managers and three Executive grades following Senior Executive, Executive,
and Junior Executive. A total of 145 responses were received, yielding a
response rate 85.8%. All responses were based on anonymity. Descriptive
statistics such as mean, standard deviation (SD), frequency distributions, t-
test, ANOVA test were used to assess the differences between different
categories based on demographic factors. Multiple linear regression was
conduct to predict the effect of independent variables on dependent variables.

4 FINDINGS OF THE STUDY

A total of 145 respondents participated in the study, with a nearly equal
distribution of gender. Specifically, 54.5% (n = 79) were male, while 45.5% (n
= 66) were female. The respondents were primarily in the middle age
category. The largest group, representing 60% (n=87) of the total was aged
31 to 44 years old. Those aged 45 years or above made up the next largest
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group at 28.3% (n=41). The youngest group 30 years or below, was the
smallest, accounting for only 11.7% (n= 17). A significant majority of the
respondents held a university degree, indicating a highly educated sample.
Specially, 60.7% (n=88) reported their highest education level as a Degree.
The second largest group had a professional Qualification at 21.4 % (n= 31)
followed by those with an MBA/MSc at 9% (n=13). Respondents with a
Diploma were 8.3% (n=12), while those with only an Advanced Level
certificate were the fewest at 0.7% (n=1). The respondents were spread
across various executive levels, with Executive being the most common
category, representing 29% (n=42). Junior Executives followed closely at
28.3% ( n=41), and Senior Executive made up 26.2 % (n=38). The smallest
defined group was Assistant Manager at 16.6% (n=24). The respondents were
primarily in the middle work experience category. The largest group,
representing 46.2%% (n=87) of the total was aged 11 to 20 years old. Those
have work experience below 10 years or above made up the next largest
group at 42.10% (n=41).

5 THE EFFECT OF DEMOGRAPHIC FACTORS ON EMPLOYER
BRANDING

An independent sample t-test was conducted to find the gender
difference is employee’s perception of organizational Employer Branding. The
t-test revealed that the difference in employee’s perception of organizational
Employer Branding between males females was not statistically significant,
p> 0.05. Gender does not appear to influence how employees perceive
Employer Branding in the organization. One - way ANOVA test was conducted
to compare the employee perception of Employer Branding across the four
Executive groups following Assistant manager, Senior Executive, Executive
and Junior Executive. Results of ANOVA indicated that there was a significant
difference in employee perception of Employer Branding across four
employee category groups. The post Hoc analysis by Turkey test indicated
Assistant Manager Category employees had significant different scores on
employees’ perception on Employer Branding. The Turkey HSD test indicated
Assistant Managers perceive Employer Branding significantly more positively
than junior Executive, Senior Executives and Executives. No significant
differences were found between the other employees groups. One - way
ANOVA test was conducted to compare the employee perception on
Employer Branding across three age categories of employees. They were as
follows; Up to 30 years, between 31 and 44 years and, 45 years or above 45.
Results of ANOVA indicated a significant difference in employee perception
of Employer Branding across four Age category F (2,142) =13.293, p<0.05.
This indicates that Age category significantly influences Employer branding
within the organization. Turkey HSD test shows that employees 45 years or
above perceive Employer Branding more positively than other 2 Age groups.
No significant differences were found between the other groups. Older
employees feel more positively about the organization’s branding efforts. One
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- way ANOVA test was conducted to compare the employee perception of
Employer Branding across the three categories following up to 10 years,
between 11 and 20 years and, 21 years or above 21. Results of ANOVA
indicated a significant difference in employee perception of Employer
Branding across the three categories, F(2,142)=6.286,p<0.05, which is
p=0.002. Thus the years of working experience significantly influences the
perception on Employer Branding within the organization. Employees with
more than 10 years of experience showed significantly higher perceptions of
Employer Branding than those with 10 years or less. One - way ANOVA test
was conducted to compare the employee perception of Employer Branding
based on Education level. Results of ANOVA indicated a significant difference
in employee perception of Employer Branding across four levels of Education.
F (3,141) =3.716, p<0.05. This indicates that the Education Level significantly
influences that perception of Employer Branding of employees. According to
the post Hoc analysis done by Turkey test, MBA/MSc holders show
significantly higher proportion compared to Diploma and Degree groups. The
analysis suggest that MBA/MSc holders show significantly higher proportion
value than those with only a Diploma or a Degree.

6 THE EFFECT OF CORPORATE SOCIAL RESPONSIBILITY
DIMENSIONS

The relationship between Employer Branding and Corporate Social
Responsibility was examined. Study Variables were Environmental
Responsibility, Economic Responsibility, Social Responsibility, Gender,
Education level and Age. Results indicated that 58.2% of employee perception
of Employer Branding was predicted by Corporate Social Responsibility.
Social Responsibility (p< 0.05), Environmental Responsibility (p<0.05), had a
significant effect on Employer Branding. They showed a positive effect on
Employer Branding. The Economic Responsibility did not exhibit a significant
effect, although they contributed collectively to the overall model of
significance. Demographic variables did not have a significant effect on
Employer Branding. Findings suggest that Social Responsibility, and
Environmental Responsibility play a key role in enhancing Employer Branding.
Although other factors did not show statistically significant individual effects,
their positive coefficients indicate their contribution to the improvement of
Employer Branding. Backhaus & Tikoo (2004) found that CSR initiatives
strengthen employer brand identity by linking internal and external perceptions
of the firm’s reputation. Alniacik et al. (2011) revealed that social responsibility
perceptions significantly affect employer attractiveness in the manufacturing
sector. Baum & Kabst (2013) emphasized that CSR-driven employer branding
appeals particularly to young and educated job seekers. Chaudhary (2017)
found that CSR enhances employer brand equity in the Indian context, similar
to emerging markets like Sri Lanka. CSR and demographic variables explain
53.2% changes in employees’ perception of Employer Branding.
Environmental Responsibility is positively correlated with employees’
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perception of Employer Branding. By increasing Environmental Responsibility
by one unit, employees’ perception of Employer Branding can be increased
by 0.275 units of B value. Social Responsibility is also positively correlated
with employees’ perception of Employer Branding. By increasing them by one
unit, employees’ perception of Employer Branding can be increased 0.350
units.

7 THE EFFECT OF SUSTAINABLE HRM PRACTICES ON EMPLOYER
BRANDING

The relationship between Employer Branding and Sustainable HRM
practices were examined. The effect of the five Sustainable HRM practices,
namely Sustainable Recruitment and Selection, Sustainable Performance
Management, Sustainable Training and Development, Sustainable
Compensation and Benefits, Sustainable Employee Well-being were
examined along with the Gender, Education level and Age of the respondents.
Only a few variables had a significant (p < 0.05) influence on Employer
Branding. Among the Individual predictors, Sustainable Compensation and
Benefits and sustainable Employee well-being had a significant effect (p <
0.05) on Employer Branding. They showed a positive effect on Employer
Branding. The other predictors did not exhibit significant effects on Employer
Branding. Findings suggest that both Sustainable Compensation and Benefits
and Sustainable Employee well-being play a key role in enhancing Employer
Branding. The positive coefficients of other study variables indicated they also
contribute to the overall improvement of Employer Branding collectively.
Sustainable Employee well-being is positively correlated with employees’
perception of Employer Branding. By increasing Sustainable Employee
wellbeing by one unit, employees’ perception of Employer Branding can be
increased by 0.293 units. Sustainable Compensation and Benefits is positively
correlated with employees’ perception of Employer Branding. By increasing
them by one unit, employees’ perception of Employer Branding gets increased
by 0.228 units.

CONCLUSION

Corporate Social Responsibility initiatives and Sustainable HRM
practices of significantly influence Employer Branding in the apparel sector
organizations. Firstly, CSR particularly its Environmental and Social
Responsibility dimensions was found to have a significant positive impact on
Employer Branding. Employees who perceive their organization as
environmentally responsible, socially conscious, and ethically engaged tend
to hold stronger positive views of their employer. This aligns with stakeholder
theory, which suggests that organizations demonstrating ethical and socially
responsible behavior enhance trust and attractiveness among internal
stakeholders. Secondly, the study revealed that Sustainable HRM practices
especially Sustainable Employee Well-being and Sustainable Compensation
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and Benefits had a strong and a positive effect on Employer Branding. These
findings indicate that when organizations invest in fair reward systems,
prioritize work-life balance, and foster employee well-being, they develop a
more positive employer image. Such practices contribute not only to talent
attraction and retention but also to long-term sustainability by strengthening
employee commitment and organizational reputation. Moreover, the study
tested the influence of demographic factors (age, gender, education level,
years of experience, and employee category) on perceptions of employer
branding. The findings of results indicated no significant differences between
gender groups, while results showed significant differences across certain age
and experience categories, suggesting that employee perceptions of CSR and
HRM initiatives may vary slightly based on personal and career-related
characteristics. Findings confirm that CSR and Sustainable HRM are strategic
drivers of Employer Branding, and their alignment can enhance both brand
value and organizational sustainability in the apparel industry.

Based on the findings and limitations, several areas are recommended
for future research. Including external stakeholder perspectives, such as
customers, suppliers, and community representatives, would provide a more
holistic view of how CSR and HRM initiatives shape overall organizational
reputation. Moreover, future researchers can examine moderating or
mediating variables such as Organizational Culture, or Employee
Engagement, to better understand the mechanisms through which CSR and
HRM influence employer branding outcomes. Expanding the research scope
to include public and multinational organizations can also help identify broader
patterns and contextual differences across sectors and economies.
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Discussion

GENDER EQUALITY AS A PHENOMENON IN A
DEMOCRATIC SOCIETY

Olfga BOCAKOVA — Juraj SEDLACEK

Abstract

The study examines gender equality as a fundamental principle of democratic
society, emphasizing its value-based, legal, and social dimensions. Gender
equality is understood as a moral principle grounded in equal human dignity,
encompassing both formal equality — equal treatment before the law — and
social equality, which seeks to eliminate hierarchy and privilege in social
relations. The study highlights that equality of opportunity is not only a legal
obligation but also a prerequisite for social development, quality of life, and
the legitimacy of public institutions. In Slovakia, these objectives are reflected
in strategic policy documents such as the National Strategy for Gender
Equality and the Action Plan for 2021-2027, which address issues including
poverty risk, work—life balance, and increased representation of women in
decision-making positions. Despite existing policies, gender inequality
persists, particularly in the labour market, where women face horizontal and
vertical segregation, lower wages and pensions, and underrepresentation in
senior positions. The authors distinguish between sex as a biological category
and gender as a socio-cultural construct, arguing that gender roles and
stereotypes create structural barriers such as the gender contract and the
“glass ceiling.” The conclusion stresses that gender inequality has not only
ethical and social consequences but also significant negative macroeconomic
impacts. Eliminating unjustified gender disparities is therefore essential for
democratic development and inclusive society.

Keywords: gender equality, woman, man, social status, society

INTRODUCTION

Gender equality is a fundamental right and a basic value in a
democratic society. It represents one of the important indicators of the degree
of development of democracy and the application of democratic principles in
a given society. Equality belongs to the so-called normative concepts, based
on values and ideals. The main objective of the policy of equal treatment of
men and women is the change the current gender system in terms of
eliminating existing gender inequalities (Haskova 2006).
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In its most basic form, equality refers to equal value. It is a moral
principle that is derived from universal humanity regardless of gender,
ethnicity, social class, sexual orientation or other characteristics. In its
minimalist form, the principle of equal value means equal treatment before the
law, which is treatment without bias; this is called formal equality. A “strong”
version of the principle of equal value is called social equality, equality of
status or equality of regard and means recognising the fundamental equality
of every human being in social relations, and is thus opposed to social
hierarchy and privileges.

1 GENDER EQUALITY AND EQUALITY OF OPPORTUNITY

Gender equality and equality of opportunity is one of the fundamental
values also in Slovakia. In May 2021, the Government of the Slovak Republic
adopted the National Strategy for Equality between Women and Men and
Equal Opportunities in the Slovak Republic for 2021 - 2027 as well as the
Action Plan for Equality between Women and Men and Equal Opportunities
for the years 2021 - 2027, prepared by the Ministry of Labour, Social Affairs
and Family of the Slovak Republic.

Current social trends, based on classical ethical theories, consider the
dignity of the human person to be a central and fundamental value for ensuring
the quality of life of society. Gluchman (1999) reminds us that humanity and
dignity form the essence of the content of the common good and are the
highest values to be aspired to by a human being as a person and by the
society as a whole.

Matis (2005) explains that the principles of tolerance and the cultivation
of gender sensitivity are prerequisites for the possibility of increasing safety
and at the same time of the quality of life of the individual as well as of the
family and the society.

In the modern European socio-political space, there is a growing public
policy interest in increasing women's employment, in real and not only formal
support for a more balanced exercise of parental responsibilities, in facilitating
the social situation of single-parent families and in increasing the birth rate
(fertility).

Yet gender not only influences the psycho-social development of
individual men and women, but at the same time it also organizes social
relations between men and women and co-creates social norms, institutions
and policies.

Equality is in most cases characterised as the fair treatment of human
beings, which can mean both equal treatment as well as treatment that is
different but equivalent in terms of rights, advantages, obligations and
possibilities.

It is based on the principle that all human beings have the right to
develop freely their abilities and to choose from options without being limited
by gender roles and prejudices (Mesochoritisova et al. 2019).
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State and public institutions in democratic societies have a duty to
provide non-discriminatory services to their citizens and to create conditions
for the promotion and protection of human rights and equality.

The strengthening of the position of women and promotion of gender
equality are also decisive to ensure the credibility and legitimacy of public
institutions’ decisions (Mesochoritisova et al. 2019). The quality of democracy
is not only determined by the form of institutions, but also by the degree of
participation of various social groups in public policy-making (Women's human
rights, feminism and gender equality 2014).

1.1 Gender inequality in numbers
- Women make up 70 % of the population in the minimum wage income
bracket
- women's pensions are 8 % lower than men’s pensions
- 37 % of single-parent households are at risk of poverty.
- 90 % of single-parent households are represented by single mothers.
- 10 % every tenth woman aged 65+ lives at the risk of material poverty
- 4 % every third woman has experienced male violence since the age of
15 (Women's human rights, feminism and gender equality 2014).
As far as the gender audit of policy is concerned, it is an essential tool for
application of gender point of view in the political life of society. A deeper
examination of policy and legislation from the point of view of gender
perspective can then help to assess the extent to which diverse gender
interests are reflected in current public policy and programmes, or as the case
may be the extent to which a given policy promotes gender equality, maintains
the status quo or even reinforces it. The process of gender policy audit
consists of examining the following elements and dimensions (Pietruchova,
Magurova 2011).

2 GENDER EQUALITY AS A POLITICAL PRIORITY

Is there a clear declaration of political will at national (regional or local)
level to promote gender equality and a clearly defined mandate to enforce
such a policy? A policy document (e.g. a national or regional plan for gender
equality) that clearly declares the government's commitment to devote its time
to gender equality as to an important issue and at the same time defines a
mandate for the development of gender-sensitive sectoral policies, in other
words, point of view of gender in all policy areas, is essential for such an audit.
A policy audit should therefore start by identifying whether there is such an
overarching strategy or other policy documents in the area of gender equality
(Pietruchova, Magurova 2011).

Furthermore it is necessary to examine whether this strategy or other
policy document clearly defines how and by whom the application of gender
viewpoint is to be undertaken. At the same time such a document should also
clearly define competences and responsibilities. Any strategy that wants to be
credible in its intentions should also define specific targets, roles and
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measurable indicators (i.e. indicators) of success rate. (Pietruchova,
Magurova 2011).

Gender equality is a hot topic and not only in the labour market. It
affects all areas of life. It means the freedom of each individual in developing
his or her abilities and in participating in society. It does not mean equality in
the sense of sameness. Its aim is to create a respectful space for every
woman and every man in the society to be able to realise their full potential.
However, gender inequality (segregation) prevails in the labour market.

Occupational segregation refers to the representation of men and
women in individual economic sectors and types of occupations (horizontal
segregation) and in individaul types of working positions (vertical segregation).
Itis just the research in the area of gender segregation that has confirmed that
women are discriminated in the labour market.

Horizontal segregation refers to the distribution of men and women in
individual occupations within the overall labour market, yet women's
opportunities have tendency to be more limited than those of men. In other
words, it shows the distribution of men and women in the cross-section of
individaul occupations across the spectrum (Family and work 2005 - 2015).

Vertical segregation consists in the representation of men and women
in certain positions within a single occupational category, in terms of the level
of responsibility and importance of the working position, the more senior and
responsible the working position is, the fewer women there are in it. In other
words, it highlights the distribution of men and women within the same
occupations, with one gender being more likely to have a higher occupational
status/to be at a higher managerial level than the other (Filadelfiova 2014).

Neither our country, nor any society, can afford to discriminate against
the women and not to use their potential. Increasing female employment in
recent decades has contributed to increasing global GDP in a higher degree
than new technologies or global corporations.

From a conceptual perspective it is furthermore necessary to clarify
the notion of sex. The term sex refers to the biological endowment of women
and men, ranging from differences related to genitalia, reproductive
dispositions up to physiological differences.

The term gender refers to socio-cultural differences between men and
women that are not innate but change over time and space. In other words,
we use the term sex to refer to those differences between men and women
that are biologically determined, while we use the term gender to refer to those
differences between men and women that are a product of society. It is
necessary to separate the biologically determined differences between men
and women from those that are shaped in the historical, cultural and social
contexts and can thus influence and change each other. As Kiczkova and
Szapuova (2011) note, it is not biology per se, but the ways in which society
emphasizes biology that lead to the oppression of women. A similar opinion is
held by the author Pietruchova (2007), who states that differences must not
be a reason to disadvantage women and exclude men from certain spheres
of responsibility. The economist June O'Neill attributes much of the gender
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pay gap just to the differences between sexes that concern the priorities
placed on work and family responsibilities, which has also been confirmed by
Mankiw (1999).

Based on gender role theory, the term gender contract was coined,
which is a set of implicit and explicit rules, applied and enforced in everyday
life, that assign women and men different work, value, different duties and
responsibilities. This gender contract is something like an unwritten
agreement regulating relations between men and women. Also the glass
ceiling, a set of barriers applied to women as a whole that prevent women
from advancing to higher positions in their employment is closely related to
this concept (Glossary of Gender Terminology 2005).

The differences between men and women have biological and social
character. The concept of gender refers to social differences and relations
between men and women, which expresses the socially and culturally
constructed roles assigned to men and women. It is variable in space and time
and varies both within one culture and between individual cultures. Gender
roles are derived from gender, they are shaped by the image of masculinity
and femininity, shaped by the environment and changing both through the
development of the society and according to different cultures, based on
social, cultural and religious influences and traditions. It turns out that it is
precisely such divisions between what is masculine and feminine, and
normative constructions of gender roles and identities, that have an impact on
the position of men and women in society (Pietruchova, Magurova 2011).

The freedom to develop one's personal abilities and to do so without
the constraints imposed by gender roles on participation in economic, political
and social life is a manifestation of gender equality. This is because our rights,
responsibilities and chances cannot depend on whether someone is born as
a man or as a woman, which has been pointed out by Kvapilova and
Porubanova (2003). In this context, it is necessary to remind that BoCakova
(2015) appeals to the social state, which is based on the assumption of the
existence of a social consensus of citizens and the redistribution of the state
and also with its interventions in the social sphere.

Equal opportunities for men and women refer to equal access to and
participation in the labour market, harmonisation of work and family life, the
right to equal participation in decision-making, the right to equal pay for work
of comparable value, and so on.

Gender segregation is one of the forms of discrimination and a
manifestation of unequal participation in the labour market. Horizontal
segregation refers to segregation between different occupations and sectors
of the national economy. Vertical segregation refers to differences in the
representation of men and women at different levels of the hierarchy of
working positions. Occupational segregation is reflected in differential
financial compensation, career opportunities, social status, and occupational
prestige (BaroSova 2005).

The Slovak Republic, as a democratic state, a member of the
European Union, the United Nations and other international organisations, is
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committed to building its existence on respect for democratic principles, which
include, first and foremost, human rights - the principle of equality, the
prohibition of discrimination and last but not least the promotion of gender
equality. A number of institutions have been established for the promotion of
human rights, namely of gender equality, at the political level; here belongs
first and foremost the Department for Gender Equality and Equal
Opportunities, then the Committee for Gender Equality, the Government
Council for Human Rights, National Minorities and Gender Equality, and also
the Expert Group on Violence committed against Women.

The most fundamental and only political documents addressing

gender equality are just those of the Department of Gender Equality and Equal
Opportunities (hereinafter referred to as the Department of Gender Equality
and Equal Opportunities), with the title The National Strategy for Gender
Equality 2009 - 2013 and The National Action Plan for Gender Equality 2010
- 2013. Although these years have already passed, the content aspect of the
documents is still relevant. It is necessary to clarify also other terms. The
notion of politics in a narrower sense, as defined by Doéekalova, Svec (2010),
has been broken down into a three-dimensional model of polity namely into
politics and policy.
Polity means the institutional dimension of politics. “It encompasses the
constitution, the legal order, tradition, institutions and other aspects that
determine the “playground” on which politics is played out and the “rules of
the game”, i.e. the principles...” (Do&ekalova, Svec 2010).

Politics is focused on the procedural political dimension. The central
motive here is here the clash of opinions, the parties and the process of
arguing, negotiating and coming to conclusions (Do¢ekalova, Svec 2010).

The third dimension is Policy, the content component of politics. Simply
put, what the politicians agree upon and approve in politics is a policy, i.e. a
concrete measure, an act, a wording or a strategy....

The basic aim is to create an environment, effective mechanisms, tools
and methods for implementing gender equality in all areas of social life of
strategy (2009).

In the spirit of liberal individualism, no such inequality exists.
Categorizing people into groups based on sex, religion or race is oppression
in the spirit of this philosophy and it is necessary to view each and every such
human being as an individual Young (1999).

The contradictions between women's expectation of equality and the
unequal reality, between men's words of common interest and insistence of
the old, ascribed roles, are intensified and, by the complete contradiction of
their diverse forms of expression in both the private and political spheres, they
are determining future developments. Consciousness has overtaken reality
(Beck 2011). In this way individualism makes analysis of structural, systematic
and institutional inequalities impossible.

What the core of the inequality is, depends then on the point of view.
For liberal equality advocates, it is the different rules for men and women that
lead to the exclusion of women from certain positions; for differentialists, it is
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the male-defined world; for deconstructionism, it is the arbitrary bipolar
opposition between men and women (Squires 1999).

The approach to women then becomes problematic - should
womanhood be specifically celebrated and set the agenda, or should it not
matter. And what does the term woman actually mean? If there are structural
inequalities, it is necessary to identify who is disadvantaged by them.

CONCLUSION

The issue of gender equality resonates both in our country and around
the world. It is becoming a very topical issue for the countries, especially
because a democratic, legal and social state has set parameters in harmony
with human and civil rights. Due to the fact that the Slovak Republic advocates
these important rights, it is essential that it also shares in practice the ideas
contained in international documents. The explanation stems from the fact that
they are universal in nature and apply to every person without exception of
religion, colour, orientation or belonging to any nation or ethnicity. They are
also enshrined in the Constitution of the Slovak Republic. Slovakia is ranked
24th in the EU Gender Equality Index. The European Institute for Gender
Equality, which creates the index, sees the greatest space for improvement in
the area of power. Indeed, the most striking gender inequality has been noted
in the highest decision-making positions in politics, in the economy and in the
social sphere. EIGE sees the greatest space for improvement in the area of
power, particularly in the sub-area of economic decision-making process. In
this category, EIGE measures gender equality at the highest decision-making
positions across the political, economic and social spheres (Yar 2022).

This is clearly true that different behaviour in different forms, the very
ambitions of each of us, or the goals and needs that are accepted, value-
friendly or even taken into account and thus supported by society, have a
character in the overall view for a human being as a phenomenon that cannot
discriminate. From the perspective of a mathematical equation operating
within a social content framework, the goal of gender equality appears to be
as the basis of sense of belonging of people without differences, with the
driving force being the exposure and subsequent elimination of unjustified
differences in the understanding of the social status of men and women. This
is true, without considerations in the discussion, because it is in the thinking
in a paradigm of both public as well as private understanding.

It is necessary to remind also the fact that gender inequality is a
stimulus, which as a result of alarming inequality not only raises alarm bells in
the moral and social portfolio, but also brings highly negative macroeconomic
impacts.
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Discussion

BETWEEN LANGUAGES AND CULTURES: THE
INFLUENCE OF MULTILINGUALISM ON IDENTITY
FORMATION — SOCIO-POLITICAL FOUNDATIONS IN
SLOVAKIA AND AUSTRIA

Eva SMETANOVA — Edita HORNACKOVA KLAPICOVA

Abstract

Migration is currently a highly debated phenomenon in Central Europe, as the
influx of refugees and migrants is reshaping the social, linguistic, and political
culture of countries. This study examines the social, political, and cultural
dimensions of migrant integration in two countries - Slovakia and Austria -
focusing on the intersection of migration policy, language policy, identity, and
lived experience. Drawing on governmental reports, international surveys, and
academic research, the study compares national integration frameworks,
political discourse, and practical challenges faced by migrants in both
contexts. Special attention is given to how migrants perceive their integration,
language acquisition, and sense of belonging. Through a critical analysis of
official data and qualitative insights, the study identifies convergent as well as
divergent trends in integration efforts. The findings offer a foundation for
developing more inclusive strategies for migrant integration, especially in
societies undergoing rapid social and demographic transformation.

Keywords: identity, language, migration, multilingualism, policy

INTRODUCTION

Migration has become a central issue in Central European politics, not
only as a demographic and economic challenge; but also as a profound
cultural and identity-shaping process. On one level, migration brings diversity;
on another, it tests the integration capacities of host societies. The study
explores how multilingualism influence identity formation among migrants,
and how these processes are shaping in the socio-political environments of
Slovakia and Austria. The choice of these two countries is deliberate.
Slovakia, with a relatively recent history of large-scale migration and asylum
flows, faces the challenge of quickly scaling up its integration systems.
Austria, by contrast, has a longer-standing tradition of inward migration, as
well as well-established regional and national structures for integration,
particularly in language policy and civic participation. This comparative lens
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allows us to trace both the common patterns and context-specific solutions in
how language and culture mediate integration. This study seeks to answer
three central questions:
1) How do Slovakia and Austria shape their language and integration
policies to respond to migration?
2) How do these policies interact with the formation of migrant identity?
3) What practical integration challenges remain, especially in relation to
language learning, belonging, and civic participation?

Methodologically, the analysis is based on a qualitative comparative
framework. Official integration documents, government reports, NGO data,
and academic literature have been examined and related to migrant
experience as captured in public policy discourse.

1 IDENTITY IN THE CONTEXT OF MIGRATION

Identity is not monolithic, not a fixed trait. It may be understood as a
dynamic and layered process, shaped by the interplay of origin, host culture,
language, and personal biography. Drawing on the sociological conceptions
of Giddens (2006), a human’s identity can include loyalty to a native land,
language, civic belonging in a society, and a sense of self. In the context of
migration, these aspects are multiplied: a migrant feels loyalty to a homeland,
linguistic affiliation, civic belonging in a host society, and a sense of global or
transnational self. In other words, identity is constructed in social interaction
and narrative practice, therefore humans” sense of who they are changes as
they move between social fields and linguistic environments. These
overlapping features create the so called multi-layered identity: each layer can
be activated or de-emphasised depending on context, language used, and
social expectations.

Language sits at the centre of this layering. Bernard Spolsky’s
influential triadic model that distinguishes language practices, language
ideologies, and language management (policy) helps to explain how language
both expresses identity and actively shapes it (Spolsky, 2004). Language
practices, in other words language that people use in different domains,
provide the behavioural basis of identity. Language ideologies represented by
beliefs about languages and their social value, influence which identifications
feel legitimate. Finally, language management characterized by institutional
policies and programmes, conditions the options available to individuals. In
short, language both reflects and constructs identity: acquiring and using a
host-country language can expand a migrant’s sense of civic belonging, while
retention and use of heritage languages preserve ties to origin communities
(Spolsky, 2004).

Multilingualism plays a key role in this process; the ability to use
several languages does more than facilitate communication: it helps construct
a sense of self that bridges different cultural and social spheres. In that sense,
language becomes not only a medium for belonging but also for negotiation
of difference, therefore multilingualism is not just a linguistic fact, however, it
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may be deeply political. States develop language policies to negotiate power,
identity, and belonging. Inclusive policy, or inclusive language integration
policy, means ensuring that all migrants, regardless of linguistic background,
have access to language learning, public services in multiple languages, and
civic participation. A strategic and cultural planning approach integrates long-
term policy vision with cultural and identity dimensions; language learning
becomes both a civic tool and a way to preserve and respect cultural diversity.

2 THE AUSTRIAN CONTEXT: MULTILINGUALISM, INTEGRATION,
IDENTITY

Austria has developed one of the most structured and institutionalised
integration and language-policy frameworks in Central Europe, particularly
since the 2011 Integrationsgesetz and subsequent reforms (Integration
Agreement). In response to increasing migration flows, Austria conceptualises
integration primarily as a mutual but conditional process in which migrants’
access to long-term residence and citizenship is tied to demonstrable
German-language competence and civic knowledge (Permoser -
Rosenberger, 2012). The national integration system is therefore strongly
shaped by state-defined pathways, combining mandatory language courses
(Levels A1-B1 CEFR), orientation modules, and labour-market programmes.
Austria’s integration model rests on the principle of “guided integration,”
meaning that institutions intervene early and provide structured steps for
migrants to follow (Federal Ministry for Integration, 2023). Work-related
language learning has gained increasing relevance, supported not only by the
Austrian Integration Fund (OIF) but also by ongoing cooperation with the
European Centre for Modern Languages (ECML) in Graz. The ECML’s
Language for Work initiative emphasises workplace-oriented language
competencies, coordination between employers and educators, and a
multilingual approach to vocational integration (Language for Work, n.d.). This
framework, although not uniformly implemented, strongly influences national
debates on the linkage between labour-market access and linguistic
competence.

Integration research indicates that strong institutional expectations
around language proficiency can both support and complicate migrant identity
formation (Zakarias — Al-Awami, 2023). German is not only the language of
employment and administration but also a symbolic marker of belonging.
Migrants who reach advanced proficiency report a stronger sense of
participation in civic life; however, those who struggle with German,
particularly older migrants or those with limited schooling, may experience
marginalisation (Zakarias — Al-Awami, 2023). Austria’s civic integration model
thus tends to encourage a publicly visible linguistic identity, in which mastery
of German becomes a prerequisite for being perceived as a legitimate
community member.

Despite institutional support mechanisms, Austria faces persistent
gaps: regional disparities in course availability (especially outside Vienna),
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insufficient tailoring of courses for low-literacy learners, and difficulties in
aligning language training with vocational requirements (OECD, 2018).
Migrants often describe a disjunction between formal language instruction and
actual communicative needs at the workplace. This is precisely the gap the
ECML’s Language for Work initiative seeks to address through task-based,
context-specific learning materials and professional competence frameworks
(ECML, 2020). Another challenge concerns civic participation: naturalisation
remains relatively restrictive, with long residence requirements and limited
recognition of multilingual identities (Permoser - Rosenberger, 2012). These
factors influence migrants’ long-term sense of belonging, even when labour-
market integration is successful.

3 THE SLOVAK CONTEXT: LANGUAGE POLICY, INTEGRATION,
IDENTITY

Compared to Austria, Slovakia represents a newer immigration
destination, shaped by its relatively homogenous linguistic landscape, post-
socialist state formation, and limited historical experience with large-scale
migration (Filipec — Borarosova, 2017). Its integration and language policies
are therefore less institutionalised and still evolving, particularly in response
to recent migration waves from Ukraine, the Balkans, and Asian countries.
Slovak migration and integration policy is described in strategic documents
such as the Integration Policy of the Slovak Republic (Ministry of Labour,
Social Affairs and Family, 2014) and more recent updates coordinated with
the European Commission. However, Slovakia lacks a unified, long-term
integration framework. Language learning provision is fragmented and
depends heavily on NGOs, municipalities, and EU-funded projects rather than
on a centralised state mechanism (Brown et al, 2020). Unlike Austria, Slovakia
does not impose mandatory language proficiency requirements for long-term
residence or employment, although Slovak-language competence is
informally necessary for labour-market access and social participation.

Because official structures are weaker, migrant identity formation in
Slovakia tends to be shaped primarily by local communities, employers,
schools, and civil society rather than by state policies (Letavajova, 2020).
Migrants often navigate a tension between Slovakia's strong monolingual
public identity, rooted in the symbolic role of the national language, and their
own multilingual repertoires (Spolsky, 2004; Letavajova, 2020). Sociolinguistic
studies (e.g. Giddens, 2004; Spolsky, 2004; Filipec — Borarosova, 2017;
Letavajova, 2020) show that newcomers’ belonging is influenced by
acceptance at the workplace and by their ability to participate in everyday
communication, while institutional recognition of multilingual identity remains
limited. In contrast to Austria, language is less formally regulated but socially
more significant: migrants quickly recognise that Slovak is essential for
accessing networks and earning trust.

Major challenges include the limited availability of accessible Slovak-
language courses, the absence of workplace-oriented language provision,
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and weak coordination between ministries, municipalities, and employers
(Filipec — Borarosova, 2017). Migrants report difficulties finding reliable,
structured, and affordable courses, especially outside Bratislava. Children
integrate more quickly due to schooling, but adults (particularly those working
long hours) face significant barriers to learning Slovak. Another challenge
relates to civic participation - despite rhetorical commitments to inclusion,
migrants have minimal opportunities to influence local decision-making and
remain largely excluded from political life. This affects the formation of a stable
sense of belonging and limits the recognition of multilingual identities in the
public sphere.

4 DISCUSSION

The comparative analysis of Slovakia and Austria illustrates how
structural policy differences shape migrant experience, language acquisition,
and identity formation. Austria’s highly institutionalised approach, with formal
integration agreements, regionally implemented language courses, and the
ECML-supported Language for Work initiative, provides a predictable,
pathway-oriented system for migrants. Migrants in Austria report higher levels
of hybrid identity formation: they retain elements of their heritage while
acquiring civic and professional competencies that facilitate participation in
Austrian society (Permoser - Rosenberger, 2012; ECML, 2020).

In Slovakia, by contrast, integration policies are less formalised,
language instruction is fragmented, and the state relies heavily on NGOs and
municipal initiatives (Filipec — Borarosova, 2017; Letavajova, 2020). Migrants’
identity formation is therefore more contingent on local social networks and
individual initiative. The limited availability of structured Slovak-language
learning, particularly work-related language courses, constrains the ability to
participate fully in civic and economic life, highlighting the importance of
institutional support in shaping identity and belonging.

Both cases underscore the interdependence of language policy and
political culture. Austria’s model demonstrates that structured, participatory
programmes can facilitate both linguistic proficiency and civic integration,
whereas Slovakia illustrates that lack of coordinated language provision can
hinder migrants’ sense of belonging and civic engagement. Across both
contexts, multilingualism emerges as a crucial factor in negotiating identity
layers: migrants who can maintain heritage languages while acquiring the host
language report stronger self-esteem and social participation, echoing
Spolsky’s triadic framework of language practices, ideologies, and
management (Spolsky, 2004).

Finally, the ECML Language for Work initiative demonstrates that
practical, occupation-based language learning supports both economic
integration and social inclusion. Its principles, such as tailoring courses to
workplace demands, linking language learning to certification, and fostering
professional learning networks, provide evidence-based strategies for
improving integration outcomes in both Austria and Slovakia (ECML, 2020;
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Language for Work, n.d.). This finding highlights that policy design must
consider the interaction of formal instruction, practical application, and social
recognition to strengthen migrant identity and participation.

5 RECOMMENDATION FOR PRACTICE

Based on the analysis, several actionable recommendations emerge
for enhancing integration and supporting migrant identity through language
and civic participation:

e Expanding structured, work-related language learning opportunities.
Slovakia should develop programmes modelled on Austria’s integration
framework and the ECML Language for Work initiative. Courses should
be modular, occupation-specific, and flexible to accommodate adult
learners’ schedules.

e Strengthening institutional coordination. National and local governments,
NGOs, and employers should collaborate to ensure that language
courses, vocational training, and civic orientation complement each other
and are accessible across regions.

e |Integrating cultural and civic components into language learning.
Language instruction should not only teach grammar and vocabulary but
also promote understanding of civic norms, local institutional structures,
and participatory opportunities, fostering both competence and
belonging.

e Supporting multilingual identity and heritage language maintenance.
Programmes should recognise and value migrants’ existing language
repertoires, reinforcing confidence and social participation, and allowing
for a multi-layered identity that balances heritage and host cultures
(Spolsky, 2004; Brown et al, 2020).

o Monitoring outcomes and adapt policies. Regular assessment of
migrants’ language acquisition, labour-market integration, and civic
participation should inform policy adjustments, ensuring that interventions
remain responsive to evolving needs (Filipec — Borarosova, 2017, Council
of Europe, 2020).

By implementing these recommendations, both Slovakia and Austria
can enhance the inclusiveness, effectiveness, and cultural sensitivity of their
integration policies, enabling migrants to participate fully in economic, social,
and civic life while maintaining their linguistic and cultural identity.

CONCLUSION

This study explored how Slovakia and Austria shaped their language
and integration policies in response to migration, how these policies could
interact with the formation of migrant identity, and which practical challenges
remain in fostering linguistic and civic participation. Regarding the first
question - how Slovakia and Austria shape their language and integration
policies - the findings indicate that Austria relies on a highly institutionalised
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and structured approach, combining mandatory language courses, civic
orientation, and work-oriented language initiatives such as the ECML
Language for Work project. Slovakia, in contrast, operates a less centralised
system in which language learning and integration support are provided
primarily through NGOs, municipalities, and EU-funded projects. In both
countries, host-country language proficiency is recognised as essential for
participation in social, economic, and civic life, suggesting that policy
development should continue to integrate flexible, work-relevant language
programs alongside broader cultural orientation.

With respect to the second question - how these policies interact with
migrant identity - the analysis shows that structured programmes in Austria
facilitate the development of a hybrid identity, in which migrants can balance
their heritage languages and cultural affiliations with competencies and
participation in Austrian society. In Slovakia, weaker institutional support
means that migrant identity formation depends more heavily on local social
networks, workplaces, and personal initiative, which can create uneven
experiences of belonging and inclusion. These findings imply that supporting
multilingual and multi-layered identities, while providing structured
opportunities for interaction in the host society, is crucial for fostering both
confidence and social participation among migrants.

Finally, in relation to the third question - what practical integration

challenges remain - the study highlights persistent barriers, including limited
access to context-specific language instruction, insufficient coordination
between language learning and vocational needs, and restricted opportunities
for civic participation. Austria has addressed many of these challenges
through coordinated institutional programs, yet regional disparities and gaps
in reaching low-literacy migrants remain. Slovakia faces greater structural
challenges, particularly in providing consistent, accessible, and employment-
relevant language courses. These findings suggest that future policy efforts in
both countries should emphasise inclusive, culturally sensitive, and
participatory approaches that recognise multilingual repertoires as assets and
actively facilitate civic and social engagement.
The study thus demonstrates that language and integration policies are a
central mechanism through which migrants negotiate belonging and identity,
and that coordinated, inclusive strategies that link language learning with
practical participation can strengthen both social cohesion and individual
empowerment in diverse societies.
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Discussion

ENVIRONMENTALNA POLITIKA S DORAZOM NA
ZDRAVIE CLOVEKA"

ENVIRONMENTAL POLICY WITH EMPHASIS ON HUMAN
HEALTH

Olga BOCAKOVA — Andrej HRNCARIK — Juraj SEDLACEK
— Michaela VACEKOVA

Abstract

The paper focuses on the environment, which is the main determinant of
health. It points to the connection between human health and the health of
ecosystems. Describes the components of the environment, emphasizes
environmental risks. It draws attention to the concept of Buen vivir - Good Life.

Keywords: health, environment, environmental policy, environmental risks,
water, air, soil, climate change.

uvoD

Na zdravie Cloveka ma velky vplyv Zivotné prostredie, ktoré sa na
zdravotnom stave podiela priblizne 25% (Halzlova 2016). ZIé Zivotné
prostredie je pri€inou civilizanych ochoreni, teda civilizatné choroby suvisia
s interakciou fudského organizmu a kvalitou zivotného prostredia. Na fudsky
organizmus pésobia rézne faktory, kde pracujeme a byvame, zmeny v pocasi,
dychame vzduch, pijeme vodu, prijimame potravu a iné.

Environmentalne zdravie predstavuje vztah Zivotného prostredia a
zdravia, genetické danosti ¢loveka a tieZ okolia, v ktorom Zije.

Tak ako zdbrazhuje Svetova zdravotnicka organizécia, Zivotné
prostredie je hlavnym fragmentom zdravia. Environmentalne zdravie je
podmienené faktormi, ktoré sa nachadzaju v zivotnom prostredi. V su¢asnosti
sa zvysil podiel ochoreni a umrti, ktoré su spdsobené civilizanymi vplyvmi.

Ludské zdravie a zdravé zivotné prostredie su prepojené. Ved aby telo
¢loveka mohlo fungovat, potrebuje kazdy den Cisty vzduch, vodu a jedlo.

12 Prispevok vznikol v ramci projektu APVV-20-0094 - Environmentalna
spravodlivost v kontexte sociélnej prace.

49



Political Science Forum Vol. 14, No. 1, 2025

1 ENVIRONMENTALNE RIZIKA

Na drovni Eurépskej unie, ale aj na vnutrostatnej a miestnej urovni v
ramci politik dochadza k znizeniu environmentalnych rizik. Velkym rizikom pre
zdravie Cloveka je zne istenie ovzdu$ia a hluk v mestach, zmena klimy je
hrozbou pre zdravie Gloveka. Casté su velké horudavy, lesné poziare,
zaplavy, infek&né choroby, chemické latky. WHO poukazuje na to, ze v
Eurdpe je kazdé 6sme umrtie spdsobené znecistenim zivotného prostredia. Z
tohto dovodu je potrebné neustale vyvijat snahu zlepSit kvalitu zivotného
prostredia.

Za najvacSie environmentalne riziko v Eurépe je povazované
znedistenie ovzduSia, ktoré spdsobuje vazne ochorenia. Ide o
kardiovaskularne a respiratné ochorenia, rakovinu. Znecistené ovzdusie
znizuje biodiverzitu, negativne ovplyvriuje rast vegetacie a plodin.

OvzduSie znecistuju aj emisie, ktoré sa liSia v zavislosti od
znedistujucich latok a hospodarskych odvetvi. Hlavné zdroje znecistovania
ovzduSia predstavuju: priemysel vratane energetiky, polnohospodarstvo,
stavebnictvo, doprava, nevhodné nakladanie s odpadom, spalovanie dreva v
domacom prostredi (ZneCistovanie ovzduSia: naSe zdravie stale nema
dostatocnu ochranu 2018).

Do [udského organizmu sa dostavaju Skodliviny konzumaciou
potravinovych vyrobkov, ktoré boli vyrobené v znelistenom Uzemi a
intenzivnou cestnou dopravou. Nebezpecnymi su prachové &astice, ktoré su
rozptylené vo vzduchu a skladaju sa z mnohych zlu€enin vratane kyselin, ako
napr. dusiCnany a sirany, tiez organickych chemikalii, kovov a pod. Prachové
Castice su pric¢inou zhorSenia chordb u ludi, ktori trpia na ischemickl chorobu
srdca, chorobu pluc, astmu, alergické choroby, ale aj diabetes mellitus. Cim
je vacsia koncentracia prachovych €astic vo vzduchu, tym je vySSie riziko
respiracnych choréb a astmy.

Medzi Skodliviny v ovzduSi patria aj prirodné, ale aj umelé vlakna,
hlavnhe azbest. Azbest sa pouzival v minulosti v stavebnictve ako material
izolagny a protipoZiarny. Tazké kovy ako olovo, nikel, arzén maju chronické
ucinky na zdravie c¢loveka. Spésobuju poruchy metabolizmu, zlyhanie
obliciek, pe€ene (Halzlova 2016).

Jednu z velmi nebezpecnych Skodlivin predstavuje tabakovy dym
(Eurépsky kodex proti rakovine 2016).

Na zdravie Cloveka nepriaznivo pbsobi spalovanie odpadu, ktoré
obsahuje Skodlivé latky: plasty (obsahuju rézne farbiva, tazké kovy — olovo,
spomalovace horenia: brom a fosfor), papier (farebné letaky, Casopisy a tiez
voskovany papier obsahujuci vela toxickych latok), napojové kartony (napr.
obaly od mlieka, dZusu a iné), batériové monoclanky, ziarivky (obsahuju latky
zdraviu Skodlivé ako ortut, olovo, nikel).

Domace spalovanie odpadu na zahrade znecistuje tiez okolie a
zhorSuje zdravie Cloveka (Spalovanie odpadov je Skodlivé 2022). Tym, Ze
budeme separovat odpad zabranime mnohym chorobam a znedéistovaniu
zivotného prostredia.

50



Political Science Forum Vol. 14, No. 1, 2025

Zatazenie hlukom predstavuje velky problém, ktory ma vplyv na nase
zdravie. S velkou hluénostou suvisi aj vplyv hluku na zdravie €loveka, napr.
poskodenie sluchu, ischemicka choroba srdca, obezita, cukrovka a iné. Z toho
dbévodu je vypracovana aj Eurépska smernica o environmentalnom hluku
(2002).

Vplyv zvuku zavisi od intenzity a od citlivosti ako jednotlivec reaguje
na hluk. V pdsobnosti organov verejného zdravotnictva SR je kontrola
dodrziavania hluku v zivotnom prostredi (Argalasova a kol 2019).

Medzi znecistujuce latky biologického charakteru patria roztocCe, ktoré
Ziju v domovom prachu, v domacnostiach, réznych budovach, instituciach,
uradoch a iné. Do tela Cloveka sa dostavaju inhalaciou, spdsobuju astmu,
ekzémy. Dalej tu zaradujeme plesne a huby, ktoré maju velmi vazne dosledky
na zdravie ¢loveka. Vyvolavaju astmatické zachvaty, drazdenie sliznice, atd.

Elektrosmog je vSadepritomny okolo nas. Limitné hodnoty pre
elektromagnetické polia su ur¢ené v legislative na ochranu zdravia. Elektrické
domace spotrebie nemaju negativny vplyv na zdravie Cloveka, v podstate
generuju nizkofrekvencéné elektrické a magnetické pole.

Mapa 1 poukazuje na vybrané environmentalne zataze navrhované na
monitorovanie.

Mapa 1 Vybrané environmentalne zataze navrhované na monitorovanie
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Zdroj: Statny geologicky ustav Dionyza Stura

Mapa identifikuje miesta s vysokym stupfiom environmentalneho
znecistenia a napomaha pri planovani a implementacii opatreni na ochranu
zivotného prostredia a ludského zdravia.

Tak ako je uvedené v Sprave o stave zivotného prostredia Slovenskej
republiky v roku 2020 medzi hlavné nepriaznivé faktory, ktoré vplyvaju na
zdravotny stav obyvatelov patria prave environmentalne rizikové faktory. Zla
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situacia je v najviac znecCistenych oblastiach Slovenska, v ohrozenych
regionoch. Vyskytuju sa tam vo vy33ej miere ochorenia dychacich ciest,
alergie, ochorenia traviacej sustavy, choroby nervovej sustavy, choroby
zmyslovych ustrojov, ochorenia koze a podkozného tkaniva. Kvalita zivota
marginalizovaného obyvatelstva je v mnohych pripadoch velmi nizka.
Vyskytuju sa tu aj vySSie spomenuté ochorenia, ktoré maju suvis s
nepriaznivym stavom zivotného prostredia.

1.1 Zlozky zivotného prostredia

ZloZkami Zivotného prostredia su hlavne ovzdu$ie, voda, péda,
litosféra a biosféra.

Voda predstavuje najdélezitejSiu zlozku Zivotného prostredia. Na
Slovensku sa venuje velka pozornost kontrole kvality pitnej vody. Musime
vSak konstatovat, Ze na Slovensku su aj oblasti, kde obce nemaju
vybudovany verejny vodovod, a preto obyvatelia vyuZivaju vodu zo
sukromnych studni. Bohuzial, voda z tychto sukromnych studni ma Casto
nevyhovujucu kvalitu a je mikrobiologicky znecistena. Je preto nevyhnutné
zabezpedit, aby aj v tychto oblastiach obyvatelia mali pristup k bezpecénej a
zdravej pitnej vode. To si vyZaduje nielen lepSiu infradtruktaru a budovanie
verejnych vodovodov, ale aj pravidelnu kontrolu kvality vody vo sukromnych
studniach a potrebné opatrenia na zlepSenie jej kvality. Je to klucové nielen
pre zdravie fudi, ale aj pre ochranu Zivotného prostredia.

Vzduch je jednou z najddlezitejSich zloZiek Zivotného prostredia a jeho
kvalita ma priamy vplyv na zdravie fudi, Zivotné prostredie a ekosystémy.
Cisty vzduch je nevyhnutny pre zdravie fudi, zvierat a rastlin. Znegistenie
ovzdusSia zvySuje riziko respiraCnych ochoreni, ako su astma a bronchitida, a
mdbze mat dlhodobé negativne ucinky na ludské zdravie. Emisie z priemyslu,
dopravy a inych ludskych aktivit su hlavnymi zdrojmi znecistenia ovzdusia.
Tieto emisie m6zu obsahovat rézne Skodlivé latky, ako su oxidy dusika, siry,
tazké kovy a organické latky. Niektoré latky vo vzduchu, ako napriklad oxid
uhliity, metan a dusiCnany, su sklenikové plyny, ktoré prispievaju ku
globalnemu oteplovaniu a zmenam klimy. DéleZitou sufastou ochrany
Zivotného prostredia je kontrola emisii a zlepSenie kvality ovzdu$ia. To zahffa
pouzivanie CistejSich energetickych zdrojov, ako aj opatrenia na znizenie
emisii z dopravy a priemyslu. Sledovanie kvality ovzduSia je ddlezité na
identifikaciu problémov s ovzdusim a na v€asnu implementaciu opatreni na
jeho zlepSenie. Vzduch je kritickym zdrojom Zzivota a je nevyhnutné, aby sme
sa starali o jeho kvalitu, aby sme chranili zivotné prostredie a zdravie ludi a
ostatnych zivych organizmov

Péda je kfu€ovou zloZkou Zivotného prostredia s velkym vplyvom na
Zivot na Zemi. Péda podporuje rozmanitost Zivota - od mikroorganizmov az
po rastliny a zivoCichy. Je domovom mnohych druhov a je nevyhnutna pre
udrzanie ekosystémov. Pdda je nevyhnutna pre pestovanie plodin a produkciu
potravin. Ochrana pédy je kfuCova pre udrzatelné pofnohospodarstvo a
potravinovu bezpeénost. Péda hra dolezitu ulohu v cykle vody, absorbuje a
udrziava vodu, ¢im pomaha regulovat hydrologické cykly a predchadzat
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povodniam a suchu. Péda je dblezitym zasobnikom uhlika. Spravne
hospodarenie s pdodou mdze poméct znizit koncentraciu oxidu uhli¢itého v
atmosfére. Znehodnocovanie pédy eroziou je zavaznym environmentalnym
problémom, ktory méze mat vazne nasledky pre zivotné prostredie a ludské
obyvatelstvo. P6da moéze byt znecistena réznymi latkami, vratane tazkych
kovov, pesticidov a chemikalii, o mbéze mat negativny vplyv na zivotné
prostredie a [udstvo. Spravne nakladanie s odpadmi je dbélezité pre ochranu
pddy pred kontaminaciou a degradaciou.

Biodiverzita, alebo biologicka diverzita, je miera rozmanitosti Zivych
organizmov na Zemi. Tato rozmanitost zahffia rézne druhy rastlin, Zivo€ichov,
mikroorganizmov a ich genetické varianty, ako aj rézne ekosystémy, ktoré
tieto organizmy obyvaju. Biodiverzita je délezitd pre udrzanie zdravého
Zivotného prostredia a poskytuje mnozZstvo ekosystémovych sluzieb.
Udrzanie biodiverzity je kluCoveé nielen pre jej vlastnu hodnotu, ale aj preto, Ze
poskytuje dolezité ekosystémove sluzby. Tieto sluzby zahfiaju Cisty vzduch,
pitnu vodu, pédu dobrej kvality a opelovanie plodin. Biodiverzita tiez zohrava
kfa€ovu ulohu v boji proti zmene klimy tym, Ze nam pomaha sa prispbsobit, a
tiez pomaha znizovat dopad prirodnych katastrof. Straty v biodiverzite tak
maju vyznamné doésledky nielen pre prirodu, ale aj pre spolo¢nost,
hospodarstvo a ludské zdravie (European Environment Agency 2024).

2 KLIMATICKE ZMENY V KONTEXTE ZDRAVIA

Problematika klimatickych zmien je v su€asnosti jednou z najcastejSie
diskutovanych tém. Zmeny v klime na Zemi sa udiali aj v minulosti a pokracuju
aj v suCasnosti. Alarmujuci je v3ak fakt, Ze dnes prebiehaju ovela rychlejsie a
S narastajucou intenzitou. V désledku toho sa problematika klimatickych
zmien uz nevnima len ako potencialna buduca hrozba, ale skér ako jeden z
najvyznamnejSich environmentalnych problémov sucasnosti. V ramci
verejného zdravotnictva je hlavnym dokumentom pre c¢innosti v oblasti
environmentalneho zdravia AkEny plan pre Zivotné prostredie a zdravie
obyvatefov Slovenskej republiky (NEHAP). Tento ak&ny plan sa zaobera aj
klimatickymi zmenami a ich vplyvom na zdravie obyvatelov Slovenska (Urad
vefejného zdravotnictva SR 2024).

S klimatickymi zmenami v Eurdpe suvisia choroby spojené s
horu€avou a znecistenim ovzduSia. Klimatické zmeny vplyvaju na zdravie
Cloveka. Vykyvy teplét, spdsobené extrémne vysokymi alebo velmi nizkymi
teplotami, maju vyznamny vplyv na zdravie Cloveka. Vysoké teploty mbzu
spbsobit’ astmu, respiraCné choroby a kardiovaskularne ochorenia, zatial ¢o
nizke teploty mézu viest k podchladeniu a omrzlindm. Zaplavy predstavuju
dalSie riziko pre zdravie, kedZe su spojené s rizikom urazov a infekénych
chorbb, ktoré mézu viest k umrtiam. UV Ziarenie je zname svojimi Skodlivymi
ucinkami na ludsku pokozku a méze spbsobit rézne choroby koze. Pefové
alergény su dalSou zdravotnou hrozbou, kedze mézu spdsobit zvySenie poctu
astmatickych zachvatov a alergickych stavov. Prenos infekénych ochoreni
komarmi a klieStami je tiez velkym problémom, kedze méze spbsobit
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ochorenia ako je boreliéza alebo encefalitida. Znecistené potraviny su
pricinou mnohych infekénych ochoreni, ako je napriklad salmoneldza.
Obdobie sucha mbéze viest k nedostatku vody a potravin, o mdze spbsobit
rézne choroby a zdravotné problémy (Mindas 2011).

3 BUEN VIVIR

Buen vivir — Dobry zivot predstavuje koncepciu, ktora nema nic
spolo¢né s nadnarodnym konzumnym priemyslom a eurocentrizmom. Ide o
obhajobu Zivota, obnovenie rovnovahy ekosystému a vyznamu kolektivizmu
pred individualizmom (Smida 2013). Koncept trhového hospodarstva na
jednej strane a Buen vivir na strane druhej su v protiklade. V Eurépe rieSime
ekonomicky rast, na druhej strane zemegule sa vedu rozhovory o tom, ¢o to
znamena ,zit dobre®. Nejde o to zit lepSie, rychlejSie, bohatSie, modernejsie,
ale jednoducho ,dobre*. Zit Zivot, kde su vztahy medzi ludmi délezitejSie nez
zisk, Zem sa chrani, ved predsa bez nej sa neda existovat. V Ekvadore a
Bolivii sa pravo obCanov na harmonicky Zzivot stalo sucastou ustavy. Pre
porovnanie mézeme uviest, Ze Ustava Slovenskej republiky popisuje Zem ako
majetok (vlastnictvo SR) nez zaklad Zivota (Limova 2017).

NaSa eurdpska kultura sa stéle citi panom tvorstva, sveta, teda aj
prirody a vSetkého Zivého. Wellfare state — socialny Stat reaguje na procesy
nasho socializovaného sveta, nereaguje v takej velkej miere na procesy, ktoré
sa odohravaju v ekosystéme. Buen vivir mysli na ekolégiu, je zaloZzeny na
harménii medzi prirodou a Zivotom. Podstavou je samotna ochrana prirody,
samotného zZivota a ludstva vobec (Acosta 2016).

Buen vivir — Dobry Zivot kritizuje vyuZivanie prirodnych zdrojov a
podstatou je Matka Zem — pévod Zivota. Zavadza sa nove chapanie vyznamu
prirody v politike.

ZAVER

Zakladom pre dobré zdravie ludi je zdrava priroda. Zivotné prostredie
ovplyviiuje zdravie ¢loveka. Eurépska environmentalna agentura je agenturou
Eurdpskej unie. Jej ulohou je to, aby poskytovala nezavislé informacie o
Zivotnom prostredi.

Environmentalne zdravie zaradujeme medzi prioritné oblasti verejného
zdravotnictva. Proroctvo pévodnych obyvatelov Ameriky z kmena Kriov: ,/ba
aZ ked bude posledny strom zotaty, iba aZ ked bude posledna rieka
znecistena, iba az ked’ bude posledna ryba ulovena. Az vtedy zistis, Ze

J

peniaze sa nedaju jest.
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